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Texas Christian University subscribes to a policy of equal 

opportunity.  The University believes that commitment to 

principles of fairness and respect for all helps create a 

climate that is favorable to the free and open exchange of 

ideas, and the University seeks to reach out as widely as 

possible in order to attract the ablest individuals as students, 

faculty, and staff. For these reasons, decisions concerning 

admission to University academic and other programs, as 

well as employment decisions in all University departments 

and offices, are made on the basis of an individual’s 

qualifications to contribute to meeting Texas Christian 

University’s educational objectives and its institutional 

needs. TCU prohibits discrimination and harassment on the 

basis of age, race, color, religion, sex, sexual orientation, 

gender, gender identity, gender expression, national origin, 

ethnic origin, disability, genetic information, covered veteran 

status, and any other basis protected by law.  

In addition to the general policy just defined, Texas Christian 

University has specific legal obligations as a recipient of 

federal financial assistance and as a federal contractor. These 

obligations include the development and implementation of a 

plan to undertake appropriate forms of affirmative action to 

employ women, people of color, people with disabilities, and 

protected veterans. Texas Christian University’s affirmative 

action plan is available to employees and job applicants upon 

request for review at the University.  The University 

Chancellor and Provost are responsible for overseeing the 

implementation of this equal opportunity policy and the 

affirmative action plan. The Assistant Vice Chancellor for 

Student Affairs is responsible for monitoring University 

practices and procedures to ensure compliance with our 

policy and federal, state, and local laws and regulations, 

including Section 504 of the Rehabilitation Act and Title IX 

of the Education Amendments of 1972. Inquiries regarding 

these matters should be directed to the Office of the Vice 

Chancellor for Student Affairs:  PO Box 297090, Texas 

Christian University, 76129. 
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From the Chief of Police 

Texas Christian University 

Chief of Police 

Steven G. McGee 

This Annual Campus Security and Fire Safety report contains 

information about safety and security on the Texas Christian University 

campus.  In addition to describing the University’s crime prevention and 

security programs, the report provides statistics about crime on the 

University campus.  The statistics demonstrate that the University is an 

extremely safe campus and we believe it is based in part on the combined 

efforts of many University departments and members of the University 

community.  Safety is a shared responsibility and we rely on each 

member of our community to contribute to security on our campus by 

reporting suspicious activities and using common sense when carrying 

out their daily activities.  

 

The Texas Christian University Police Department is responsible for 

developing services, programs and strategies for maintain a safe campus.  

The Department focuses primarily on four functions: 

 

1. A strong partnership with the community:  We support the idea all 

relationships require constant nurturing.  We are committed to the 

philosophy of community-oriented policing and problem solving.  

2. The emergency management functions:  We embrace a 

comprehensive approach to preventing, preparing for, responding to 

and recovery from emergency situations.  

3. Leveraging security technology:  We have invested in several 

different systems to enhance on-campus safety through technology.  

These systems include automated card access to many facilities on 

campus, security cameras in select areas, license plate recognition 

cameras at entrances to some of the remote parking lots and multiple 

areas that could serve as an emergency operations center here on 

campus to deal with any emergency that may arise.  

4. Enforcement of University regulations and federal, state and 

local laws:  We strive to maintain a safe environment that supports 

our educational mission by ensuring that community members 

comply with local, state and federal laws.  

 

This report contains valuable information about how you can help us 

keep you safe, on and off campus.  Please review the safety tips 

contained within this report.  Following them will help reduce the 

chances that you will be the victim of crime or become injured.   

 

 

For further information 

about safety and security at 

Texas Christian University, 

please visit us at 

www.police.tcu.edu or contact 

us at 817-257-7777. 



 

The TCU Police Department 

 

Located at 3025 Lubbock Ave, 

the TCU Police Department 

provides professional police 

patrol and security functions 24 

hours a day, 365 days a year.  

All TCU commissioned officers 

are licensed and certified by the 

Texas Commission on Law 

Enforcement as meeting the 

minimum training requirements 

of the State of Texas for peace 

officers.  To remain certified, 

TCU Police officers must 

complete 40 hours of in-service 

training bi-annually to comply 

with state mandated training and 

attend additional training in 

various areas to help maintain a 

professional police department.  

Currently the TCU Police 

Department has 28 sworn officers that work to make TCU a safer community.  In addition, the department 

utilizes 15 security and administrative personnel and a minimum of 25 student workers.  Officers patrol the 

campus on foot, by bicycle, via T-3 scooters and in vehicles.  Several officers and a supervisor are on duty 24 

hours a day.  The Communication Center is staffed with trained and certified dispatchers who answer calls for 

service, dispatch officers and other emergency services to incidents and monitor intrusion detection and fire 

alarms. The department also employs students who carry out a variety of roles, including operating the Froggie 

Five-O escort program. TCU has an emergency reporting telephone system that allows anyone to make 

immediate contact with  TCUPD by simply pressing the button at one of the emergency phones indicated by a 

blue light and strategically placed throughout the campus. TCUPD can also be reached by dialing 7777 from any 

campus phone extension or 817-257-7777 from an outside line. TCUPD additionally monitors all emergency 911 

calls from campus phone lines that are automatically directed to concurrent jurisdiction emergency services 

agencies. 

Electronic locks, silent alarms, audible alarms, and standard locking and access procedures help control building 

security. Other crime prevention methods include programs such as Rape Aggression Defense System (RAD), 

Froggie Five-0 Student Escort Service, and safety meetings conducted throughout the year.  

Parking regulations are enforced by all patrol and security officers in a diligent manner to help ensure parking 

and traffic flow at TCU is as safe and efficient as possible. The agency has a Coordinator of Parking and 

Transportation Services and an Administrative Assistant for data entry and to assist those who wish to appeal a 

parking citation. The appeal board is comprised of TCU faculty, staff and students who report back to the agency 

violator’s questions and concerns about the enforcement process. 
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Our Mission and Values 
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The TCU Police Department’s mission is to PROVIDE A SAFE AND SECURE  LEARNING ENVIRONMENT 

THROUGH PROFESSIONAL SERVICE TO THE UNIVERSITY COMMUNITY. 

 

We fulfill this mission by providing our community with a full range of services that meet the highest professional 

standards of campus public safety. We are committed to working with the community to define our priorities and 

build lasting partnerships. Our core values guide us in this mission. 

 

Integrity  We firmly adhere to the values set forth in this document and to our professional ethics, as outlined in the 

Law Enforcement Code of Ethics. We expect every member of our department to uphold the highest ethical 

standards at all times. 

 

Respect  We treat all members of the community and each other with courtesy, fairness, and dignity. 

 

Professionalism  We will continually develop our knowledge, skills, and abilities to the highest levels possible to 

enable us to provide the finest police services to the University community.  Our approach is based on a commitment 

to excellence, innovation, and continuous improvement. 

 

Accountability  We value the opportunity to serve the community and will ensure that our conduct always merits 

trust and support. We will accept full responsibility for our actions and will take appropriate actions to meet 

community and professional expectations. 

 

Service  We are committed to enhancing public safety and increasing the community’s sense of security.  We will 

work in partnership with the community to identify and solve problems that affect the quality of life on campus.  We 

demonstrate our commitment to serve by placing the needs of others ahead of our own.  

 

Mentoring  We recognize that individual and team contributions are essential to a high-performing department. By 

sharing insight and guidance, and creating learning opportunities, we acknowledge that each member of our 

department makes a valuable contribution to our purpose and wisdom. 

 

Appreciation  We are proud of our profession, our colleagues, our department, and Texas Christian University.  

We recognize the sacrifices our members make to ensure the safety and security of the community.  We will do all 

that is possible to ensure all our members feel appreciated and duly rewarded for their contributions.   

 



 

Police Authority and Jurisdiction 
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Law Enforcement Authority 

The TCU Police Department’s sworn officers derive their law enforcement authority from the Texas Education Code, 

Sec. 51.212 and the Texas Code of Criminal Procedure, Title 1, Chapter 2, Art. 2.12.  

http://www.statutes.legis.state.tx.us/Docs/ED/htm/ED.51.htm.  TCU Police officers have the same law enforcement 

powers as Fort Worth police officers and have the authority to make arrests on campus and in certain circumstances 

in all of Tarrant County. 

 

Jurisdiction 

TCUPD has jurisdiction on all property owned or controlled by Texas Christian University and surrounding areas 

under Section 51.212 of the Education Code. 

 

Interagency Cooperation 

The TCU P D has a close working relationship with the Texas Alcohol Beverage Commission, Department of Public 

Safety, Federal Bureau of Investigations, Alcohol Tobacco and Firearms, Drug Enforcement Administration, 

Department of Defense, Immigration and Customs Enforcement and other Federal agencies. 

TCUPD has a very close working relationship with the Fort Worth Police Department. By agreement between 

TCUPD and the Fort Worth Police Department, the TCUPD will be the primary agency in dealing with most law 

enforcement response and investigative needs related to calls and offenses occurring on the TCU campus. TCUPD 

may call upon the Fort Worth Police Department for additional patrol or investigative assistance on any calls for 

service or criminal offenses occurring on campus. In the event that TCUPD, or a victim, requests that the Fort Worth 

Police Department become involved in an investigation of an offense on campus, the investigation will be conducted 

as a joint investigation by both agencies. 

The Fort Worth Police Department is the lead agency in investigations of homicide, suicide, or sexual assault and 

may take the lead on other major felony crimes. TCUPD and the Fort Worth Police Department work closely 

together to solve crimes in and near the campus. There is no written MOU (memorandum of understanding);  

however we have been working under this understanding for the last 17 years. TCUPD operates on the same radio 

communications system with the Fort Worth Police Department. 

When students are handled by TCUPD officers on matters that constitute violations of local, state, or federal laws, 

the students are subject to arrest or citation as allowed by law. Additionally, in criminal cases involving students, the 

case will also be referred through the Office of Campus Life for possible University sanctions and/or discipline. 

We encourage all to immediately report all crimes to the TCUPD by calling 817-257-7777 while on campus or, if off 

campus, to dial 911. 

 

 

 

 

http://www.statutes.legis.state.tx.us/Docs/ED/htm/ED.51.htm


 

Emergency Numbers 
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Texas Christian University Emergency Numbers 

Police Emergency 817-257-7777 

Non-Emergency 817-257-7930 

Police Administration 817-257-7933 

Criminal Investigations 817-257-4091 

Crime Prevention 817-257-7276 

Traffic/Parking Division 817-257-7930 

Transportation Services 817-257-7930 

Fort Worth Emergency Numbers 

Police Emergency 911 

Non-Emergency 817-392-4000 

Police Administration 817-392-4200 

Berry Street Store Front 817-923-1720 

Traffic Division 817-871-7110 

Records 817-392-4160 

Criminal Investigations 817-392-4300 

Homicide 817-392-4330 

Automobile Pound 817-392-6730 

Municipal Court 817-392-6730 

Victim’s Assistance 817-392-4390 

Fort Worth Hospitals & Agencies 

Harris Downtown ER 817-250-3333 

Harris Methodist  817-250-2000 

Harris HEB ER 817-685-4611 

Harris Southwest 817-453-5000 

John Peter Smith 817-702-3431 

Cook Children’s 817-885-4000 

Rape Crisis Hotline 817-927-2737 

Women’s Center 817-927-4000 

Safe Haven 1-877-701-7233 

Tarrant County District 817-884-2740 

State Services 

Victim Services 1-800-848-4284 

Crime Victim’s Compensation 1-800-983-9933 

MHMR Consumer Services 1-800-252-8154 

Missing Persons Clearinghouse 1-800-346-3243 

Poison Control Center 1-800-764-7661 

Sexual Assault Prevention/Crisis 512-936-1270 

Texas Crime Stoppers 1-800-252-8477 
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Preparing Annual Reports 

Texas Christian University, in compliance with the Jeanne 

Clery Disclosure of Campus Security Policy & Campus 

Crime Statistics Act and the Higher Education 

Opportunity Act, has published this document to provide 

its students and employees with an overview of the 

University's security and safety resources, policies, and 

procedures. These policies and procedures are subject to 

change at any time.   

 

Texas Christian University’s Annual Campus Security  

Act Report is the result of the efforts of many people on  

campus. Crime statistics reported to designated campus 

officials, including but not limited to officials with 

significant responsibility for student and campus activities 

and law enforcement agencies with jurisdiction over all 

other reportable university properties, are included in this 

report.  No formal police report is required for a crime to 

be included in the statistics. Every effort is taken to ensure 

that all persons required to report do so, and that statistics 

are as accurate and complete as possible.  If you have any 

questions or concerns regarding any of the statistics and 

information in this report, please contact the Texas 

Christian University Police Department at 817-257-7930. 

 

While we have strived to make this report a valuable 

resource of safety information, we invite you to contact 

any of the departments or programs referenced in this 

report for more information about our policies or 

resources.  Safety is an important issue for the Texas 

Christian University community. Each member of the 

campus community, including students, faculty and staff , 

should take an active role in preventing and reporting 

incidents that jeopardize safety on and around campus.   

 

Texas Christian University will not retaliate, intimidate, 

threaten, coerce, or otherwise discriminate against any 

individual for exercising the rights or responsibilities 

provided by the Jeanne Clery Disclosure of Campus 

Security Policy and Campus Crime  Statistics Act. 

    

Obtain a Copy of Annual Report 

A hard copy of this document may be obtained by contacting 

the Texas Christian University Police Department at 817- 

257-7930, or via e-mail at police@tcu.edu.  The University 

also reports the annual crime and fire statistics contained in 

this report to the U.S. Department of Education. A 

searchable database containing those statistics can be found 

at http://ope.ed.gov/security.  

 

How do we compile the crime 

statistics contained in the Annual 

Security Report? 

The TCU Police Department collects the 

crime statistics disclosed in this report 

through a number of methods.  Police 

officers enter all reports of crime 

incidents made directly to the 

department through ARMS, automated 

report management system.  After an 

officer enters the report into ARMS, a 

department administrator reviews the  

report to ensure it is appropriately 

classified in the correct crime category. 

The department periodically examines 

the data to ensure that all reported crimes 

are recorded in accordance with the 

crime definitions outlined in the  FBI 

Uniform Crime Reporting Handbook. 

http://ope.ed.gov/security
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Reporting a Crime 
Students, faculty, and staff are urged to report any crime 

or safety related problem to the TCU Police by calling 

817-257-7777. You may also visit the TCU Police 

Department at 3025 Lubbock or use one of the many (blue 

light) emergency phones. The TCU Police Department is 

open 24 hours a day, seven days a week throughout the 

year to respond to requests for assistance. If you wish to 

report a crime but want to remain anonymous, you may 

use the “Anonymous Tips” page on the police 

department’s website at http://www.police.tcu.edu/

annontips.htm, or call 817-257-5833.  Individuals can 

send a confidential email to police@tcu.edu.   
 

If off-campus, individuals are urged to call the Fort Worth 

Police Department. For emergencies call 911 and for non-

emergencies call 817-335-4222. 
 

NOTE:  TCU does not have policies or procedures that 

encourage pastoral counselors, professional counselors 

and/or other confidential counselors to report crimes to 

the TCU Police Department. 
 

Individuals on campus may also report crimes to 

designated campus security authorities (CSA): 
 

 Medical providers in Student Health Center (Director 

of Health Center, Director of Mental Health Services, 

Physicians, Nursing Director, Nurses, Physicians 

Assistant, Nurse Practitioner) 

 Student Affairs personnel (Vice Chancellor, Associate 

Vice Chancellor, Assistant Vice Chancellor, Assistant 

Deans, Assistant Directors, Director of Alcohol and 

Drug Education, Director of TCU Leadership Center, 

Directors and Assistant Directors of Leadership 

Programs, Director of TCU Student Organizations)  

 Campus Life personnel (Associate Vice Chancellor 

and Dean, Associate Deans, Assistant Deans, Director 

of Campus Recreation, Assistant Directors of Campus 

Recreation) 

 Counseling and Mental Health Center personnel 

(Director, Associate Director, Psychiatrist, Counselor, 

Coordinator for Suicide Prevention Outreach) 

 Housing and Residence Life personnel (Director, 

Associate Directors, Assistant Directors, Hall 

Directors, Resident Assistants)  

 Greek Life: Fraternity and Sorority personnel 

(Director, Assistant Directors, Coordinators)  

 Department of Athletics personnel (Director of 

Athletics, Sr. Associate Athletics Directors, Assistant 

Athletics Directors, Directors, Associate Directors, 

Assistant Directors, Academic Advisors, Medical 

providers in athletics, Student Services personnel in 

athletics, Head Coaches, Assistant Coaches, Directors 

of Operations) 

 Title IX Coordinator 

 Deputy Title IX  Officers 

 Religious and Spiritual Life personnel (Minister to the 

University, Associate Chaplains) 

 Provost and Vice Chancellor for Academic Affairs 

  Dean of Admissions 

 

These designated personnel have significant responsibility 

for student and campus activities, and as such are 

provided notice by the TCU Police Department as to the 

extent of their responsibility and how to report crimes to 

the TCU Police Department. 

 

Timely Warnings 
In the case of crime that may be a threat to students and 

employees of the campus, an email alert will be sent to all 

students, faculty and staff. Under certain circumstances, 

we may also utilize the TCU Alert system, as well as  

posters and flyers in residence halls and other strategic 

campus locations. The campus radio station will also be 

requested to make periodic announcements regarding the 

danger or threat if such actions are warranted. 
 

All of us want to be alerted promptly to potentially 

dangerous criminal situations near our homes, workplaces 

and/or schools so that we have both the time and the 

information necessary to take appropriate precautions.  

Every effort is made to keep the University apprised, on a 

timely basis, of crime problems confronting the campus 

community.  When, in the judgment of the Chief of 

Police, or his designee, a situation arises which constitutes 

an ongoing or continuing threat, a timely warning will be 

issued by TCUPD through the college email system to 

students, faculty, and staff, TCU 360 News, and the police 

department’s web page located at http://

www.police.tcu.edu/crime_bulletin.htm.   

http://www.police.tcu.edu/
http://www.police.tcu.edu/crime_bulletin.htm
http://www.police.tcu.edu/crime_bulletin.htm
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If community members report crimes or serious incidents 

to other University administrators, those administrators 

should notify the TCUPD.  The department will 

collaborate with these administrators to issue a crime 

alert, if warranted.  

Timely warnings are triggered by crimes that have already 

occurred but represent an   ongoing threat.  

TCU requests that local law enforcement keep us 

informed on an immediate basis of crimes that occur in 

and around the University that may represent a security 

concern for our campus community. Crime alerts may be 

sent out for off-campus crimes.  

 

Safety and Security—Confidentiality 
The TCU Police Department encourages anyone who is  

the victim or witness to any crime to promptly report the 

incident to the police. Because police reports are public 

records under the state law, the TCU Police Department 

cannot hold reports of crime in confidence. Confidential 

reports for purposes of inclusion in the annual disclosure 

of crime statistics can generally be made to other TCU 

campus security authorities.  

 

Campus security authorities are identified as any member 

of the TCU Police Department, its officers and staff; and 

any University official who has significant responsibility 

for student and campus activities, including, but not 

limited to, the offices of Campus Life, its Deans and 

Directors; Housing & Residence Life office staff, Hall 

Directors, and Residential Advisors: the Department of 

Athletics (coaches): the Chancellor, Vice-Chancellors, 

and their respective offices and any other University 

official who has the authority and duty to take action or 

respond to particular issues on behalf of the University. At 

TCU, all employees are considered mandatory reporters 

and therefore must report knowledge of any crime or 

policy violation to the appropriate individual(s).  

An informed campus community proactively contributes 

to the safe and secure environment of Texas Christian 

University (TCU). Campus Life - Dean’s Office, Sadler 

Hall 2006, 817-257-7926 and the Vice Chancellor for 

Student Affairs, Sadler Hall 4017, 817-257-7820 also are 

available to respond to any questions you may have 

concerning campus safety and security.  

Response to a Crime Report  

All incidents reported to the TCU Police are investigated 

by the TCU Police and may be followed up by University 

administrative officials. Police reports are reviewed daily 

by the Vice Chancellor for Student Affairs or his/her 

designee. 

  

Student behavior is governed by The Code of Student 

Conduct, which outlines the expected behavioral 

standards on the TCU campus. The Code of Student Con-

duct is available to all students, and may be accessed 

online at http://www.studenthandbook.tcu.edu.  Violations 

of The Code of Student Conduct, and actions by members 

of this community that threaten the safety and security of 

the campus, are taken very seriously. Disciplinary 

sanctions will be imposed if the facts warrant such action. 

The University also reserves the right to file civil and/or 

criminal charges when it is deemed appropriate.  

Campus Life - Dean’s Office coordinates the campus 

discipline process and is the responsible agency for 

implementing disciplinary procedures for major violations 

of the Code of Student Conduct. The Office of Housing 

and Residence Life and the Office of Fraternity and 

Sorority Life also are involved in investigating 

inappropriate  student behavior. 
 

Relationship Between the Fort Worth 

Police Department and the TCU Police 

Department 
The relationship with the Fort Worth Police Department is 

a cooperative one. A Fort Worth Neighborhood Patrol 

Officer (NPO) is assigned to the TCU campus and 

coordinates activities with the TCU Police Department. 

The Fort Worth NPO is available to answer questions or 

provide programs for students. The TCU Police Depart-

ment responds to all crimes on campus and may utilize the 

assistance of Fort Worth Police Department during the 

course of investigations. Victims of on-campus crime at 

TCU who have made a report to TCUPD may also report 

the offense to Fort Worth Police  Department if 

circumstances dictate. 
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Relationship Between the Fort Worth 

Police Department and the TCU Police 

Department 
 

Off-Campus Activity 

When the University becomes aware of off-campus 

student behavior that may negatively impact the university 

community, Campus Life - Dean’s Office may conduct an 

investigation. Based on the results of the investigation, 

disciplinary action may be taken by the University. Rec-

ognized student organizations at TCU are not permitted to 

own or rent houses off campus. If incidents caused by 

student organizations do occur off campus, the Fort Worth 

Police Department may report such problems to the TCU 

police.  The Fort Worth Police Department often provides 

information about students who are involved in criminal 

activity off-campus. This information will be forwarded to 

the Office of Campus Life for possible University follow-

up pursuant to University code of conduct violations.  

Currently TCU does not have any off-campus student 

organizations. 

 

Important Phone Numbers 
Campus Police    817-257-7930  

Emergency Number    817-257-7777  

Crime Prevention Office  817-257-7276 

Campus Life Dean’s Office  817-257-7926  

Counseling Center   817-257-7863 

Health Center   817-257-7940 

TCU Victim Advocate Program 817-257-7926 

TCU Counseling Hotline  817-257-7233 

Religious and Spiritual Life  817-257-7830 

TCU Title IX Compliance Officer 817-257-5527 

 

Hall Offices  

Campus Apartments    817-257-7891  

Carter Hall     817-257-7773  

Clark Hall     817-257-7879  

Colby Hall     817-257-7881  

Foster Hall     817-257-7875  

Grand Marc     817-257-1106  

King Hall     817-257-7883  

Milton Daniel Hall    817-257-7885  

Moncrief Hall     817-257-7204  

Marion Hall     817-257-7051  

Hays Hall     817-257-4662  

Pamela and Edward Clark Hall  817-257-7051  

Samuelson Hall    817-257-7773  

Sherley Hall     817-257-7889  

Waits Hall     817-257-7893  

Wright Hall     817-257-7883  

Fraternity and Sorority Life   817-257-7281  

Housing & Residence Life   817-257-7865  
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Texas Christian University has installed a comprehensive 

emergency notification system (EMNS) to alert the 

campus community of impending danger.  When 

activated, this system sends warnings through emails, 

texts, indoor speakers, and outdoor high power speaker 

arrays.  In conjunction with EMNS, messages may be 

posted on the TCU website, and social media.  Depending 

on the nature of the emergency, some or all of these 

systems may be used to disseminate information.   

TCU’s policy is to immediately notify the campus 

community upon the confirmation of a significant 

emergency or dangerous situation that involves immediate 

threat to the health or safety of members of the campus 

community.  

In an on-campus emergency situation, timely activation of 

the EMNS is critical to save lives and protect critical 

infrastructure within the University.  

As in all emergency situations, the severity or true danger 

may not be fully known, understood or discernable at the 

onset. In this case, all personnel designated to authorize 

the activation of the EMNS are directed, based on their 

best judgment of the situation, facts or circumstances as 

known at the time the emergency/incident occurs, to 

activate the EMNS with the relevant messages. 

Reasonable activation of the EMNS in good faith based 

on best available information is governed by TCU’s 

practice with respect to EMNS activation of non-

attribution or repercussion to the activation authority. This 

policy is expected to reduce or eliminate hesitation or 

failure to activate the EMNS in an emergency or incident 

on campus. This is a critical aspect of the successful 

implementation of the EMNS Policies and Procedures for 

TCU.  

In dealing with any on-campus emergency or urgent 

event, all members of the University community will be 

kept advised of the situation ongoing and until the 

situation is resolved and remediation efforts, if needed, 

are complete. It is understood that the specific nature of 

the emergency or urgent situation will dictate the timing 

and extent of communications with each of the following 

groups, more or less in the order shown. The initial focus 

is on those most directly in harm’s way.  

 Students  

 Faculty/Staff   

 Campus Visitors  

Notification that an emergency has taken place, is taking 

place, or may take place, will come from a variety of 

sources, including the following:  
 

 Calls to TCU Police Department 

 Calls to other TCU departments 

 Physical Plant via the fire alarm system 

 Other law enforcement and emergency response 

agencies 

 National Weather Service, as monitored by the Office 

of Emergency Preparedness and TCU Police 

Department 

 Campus Video Surveillance/CCTV, as monitored by 

TCU Police Department 

 Card Access Systems in use throughout the campus 

 Calls to Marketing & Communication from the media 

 Observation by TCU Police Department 

 Social media 

 

Tactical decisions made during emergency situations will 

be communicated by TCU Police, as time and situation 

permit, to the Incident Commander and Marketing & 

Communication.   

Authority to activate the EMNS is conveyed to the 

following personnel in order of precedence.  
 

 Chancellor 

 The Incident Commander or Acting Incident 

Commander  

 TCU Chief of Police 

 TCU Assistant Chief of Police 

 Director of Emergency Preparedness  

 All TCU Police Department shift supervisors, 

assigned or acting   
 

Given the urgent and immediate nature of some 

emergencies, it is understood that the TCU Police shift 

supervisor on duty, the campus Police Chief or Assistant 

Police Chief, Incident Commander and Director of 

Emergency Preparedness are authorized to activate the 

EMNS in any situation where students, faculty, staff and 

visitors are at immediate risk of death or injury.  
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Notification and information related to an on-campus 

emergency/incident will take place via the various 

systems as appropriate to the nature and the phase of the 

emergency.  Information will be transmitted based on the 

best judgment of the authorized personnel and according 

to the policies and procedures included herein. 

Notifications will take place somewhat differently 

throughout an emergency event in these distinct phases: 
 

 Initial event: Notification to affected parties that an 

emergency event has taken place or will take place 

and provision of instructions on how to avoid or 

mitigate potential negative results.   

 

 On-going: Notification during the course of the 

emergency event of the status, results, things to do or 

not do, University events and classes cancelled, 

alternate locations, counseling services, etc. 

 

 Follow-up: Clarification after the fact regarding what 

happened, to whom and with what results, as 

appropriate, including information on needed 

remediation and resumption of normal activities. 

 

 All Clear: Notification that the incident or event that 

precipitated the activation of the EMNS has ended.  

However, in the case of a weather-related event the 

“All Clear” message will indicate that the dangerous 

weather has passed, but the possibility of damage to 

the campus in the form of building debris, downed 

limbs and trees, downed power lines, or window glass 

may be present on campus and extreme caution should 

be used when moving in and around storm debris.  

  

For extended incidents the local and national media may 

be contacted to help disseminate information. 
 

Effective training in the system, its many components and 

interrelationships shall be done on an ongoing basis. This 

training will be done in conjunction with testing of TCU 

Alert. (The systems may be tested and training 

accomplished more often based on the best judgment of 

the Emergency Planning Group.) 
 

The EMNS will be tested a minimum of one time per  

year, either announced or unannounced, but TCU will 

strive to test in the following manner:  
 

Emergency Mass Notification System: Plan to test each 

semester utilizing all components including TCU Alert 

(includes emails, text alerts and phone), as well as indoor 

and outdoor HPSA notification speakers 
 

Indoor speakers: Will be tested as required by code and 

in accordance with repair and maintenance schedules 
 

Outdoor (High Power Speaker Arrays): Will be tested 

in conjunction with and on the same schedule as the TCU 

Alert test 
 

The EMNS was tested on October 9, 2014 utilizing the 

TCU Alert (texts, emails, and phone calls), indoor 

speakers, and outdoor speakers.   This test was successful 

with all systems properly working. 
 

In 2014 TCU installed and activated indoor and outdoor 

speakers.   When additional buildings or outside speakers 

were put online they were tested several times to ensure 

they were working. Following the installation activation 

of the outdoor speakers the system was tested to ensure 

that anyone standing outside on the TCU campus could 

hear them.  The indoor speakers use the fire speaker 

system that allows a voice announcement from each fire 

alarm speaker in each building.  The system was tested 

and met the applicable fire and building codes. 
 

Training:  Training of EMNS primary and backup 

operators held in conjunction with testing of the system.  

Competency training will be held quarterly for all 

operators and their backups and after each update to the 

EMNS. 
 

The Director of Emergency Preparedness will schedule 

testing, and schedule and char a meeting of key players to 

review the emergency event (with event logs), the 

response to the event and discuss any issues that need 

refinement or attention based on the performance of the 

system and the response teams.  Police and Procedures 

will be updated and/or expanded as necessary and 

“lessons learned” will be incorporated into future training 

and testing sessions, as approved by the Emergency 

Planning Group. 
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Security Services Provided on Campus 
Students and employees are encouraged to be 

responsible for their own security and the security of 

others within the campus community. 

Campus security authorities are identified as any member 

of the TCU Police Department, its officers and staff; and 

any University official who has significant responsibility 

for student and campus activities, including, but not 

limited to, the offices of Campus Life, its Deans and 

Directors; Housing & Residence Life office staff, Hall 

Directors, and Residential Advisors: the Department of 

Athletics (coaches): the Chancellor, Vice-Chancellors, 

and their respective offices and any other University 

official who has the authority and duty to take action or 

respond to particular issues on behalf of the University. At 

TCU, all employees are considered mandatory reporters 

and therefore must report knowledge of any crime or 

policy violation to the appropriate individual(s).  

An informed campus community proactively contributes 

to the safe and secure environment of Texas Christian 

University (TCU). Campus Life - Dean’s Office, Sadler 

Hall 2006, 817-257-7926 and the Vice Chancellor for 

Student Affairs, Sadler Hall 4017, 817-257-7820 also are 

available to respond to any questions you may have 

concerning campus safety and security.  

 

The TCU Police Department conducts walking, bicycle, 

and vehicular patrols of the University campus on a 24-

hour-a-day basis throughout the year. TCU police officers 

are fully licensed as peace officers by the State of Texas. 

Police services at TCU are complemented by security 

officers and parking patrol personnel who provide further 

surveillance and report problems to police officers for 

response. The security officers, who are assigned to 

residential areas during the regular academic year, check 

buildings and report suspicious activity.  

Emergency phones, “hard-wired” to the TCU Police 

Department, are located in strategic areas on campus 

including the stadium (near Ranch Management) and 

coliseum parking lots, in front of the library, in the 

science parking lot, and in the Worth Hills parking lot 

(please see http://www.police.tcu.edu/emergency%

20phones.htm for locations). Television surveillance 

cameras, monitored by the TCU Police, provide extra 

security in a number of campus parking lots. 

Preventing Safety and Security Problems 

on Campus 
As one preventive measure, students and university 

representatives conduct an annual “lighting walk”. 

Through this action and the analysis of police reports, 

campus lighting needs are assessed. In addition, commu-

nity members report any malfunctioning lighting so that 

the problem may be corrected. The TCU Police 

Department’s Crime Prevention Specialist is responsible 

for coordinating all on-campus crime prevention 

activities. Such activities include conducting 

informational programs in most residence halls, fraternity 

and sorority houses, and with student organizations; 

providing campus safety and security information booths 

in the student center on a regular basis; walking campus 

buildings to note safety and security problems and making 

recommendations to correct them; and distributing safety 

and security literature to students, faculty and staff. The 

TCU Police Department also lends materials to students, 

faculty, and staff to mark equipment and other personal 

articles to deter theft.  
 

 

University Housing and Academic 

Buildings 
According to University regulations, all campus residence 

halls, including fraternity and sorority facilities, are 

locked 24 hours a day. Persons visiting residents may use 

a phone, located outside the front door of the residence 

halls, to contact the individual they wish to visit. Resi-

dence halls can only be as secure as residents make them. 

All exterior doors should remain locked or attended and 

no exterior doors are to be propped open. Visitation on the 

floors of the residence halls is regulated and enforced by 

residence hall staff.  

Academic buildings are locked each evening by the TCU 

Police and remote electronic access systems and are 

reopened by 7:00 am each day except Saturdays and 

Sundays. The schedule for closing depends on the 

building and the use of that facility, but usually occurs 

between 10 p.m. and midnight. Building access is dictated 

by building department heads or Deans.  
 

 

http://www.police.tcu.edu/emergency%20phones.htm
http://www.police.tcu.edu/emergency%20phones.htm
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Risk Reduction Tips 
With no intent to victim blame and recognizing that only 

rapists are responsible for rape, the following are some 

strategies to reduce one’s risk of sexual assault  sexual 

harassment, stalking, dating and domestic violence. 

 Be aware of your surroundings. Knowing where you 

are and who is around you may help you to find a way 

to get out of a bad situation. 

 Try to avoid isolated areas. It is more difficult to get 

help if no one is around.  

 Walk with purpose. Even if you don’t know where 

you are going, act like you do. 

 Trust your instincts. If a situation or location feels 

unsafe or uncomfortable, it probably isn’t the best 

place to be. 

 Try not to load yourself down with packages or bags 

as this can make you appear more vulnerable. 

 Make sure your cell phone is with you and charged 

and that you have cab money. 

 Don’t allow yourself to be isolated with someone 

you don’t trust or someone you don’t know. 

 Avoid putting music headphones in both ears so 

that you can be more aware of your surroundings, 

especially if you are walking alone. 

 When you go to a social gathering, go with a group 

of friends. Arrive together, check in with each other 

throughout the evening, and leave together. Knowing 

where you are and who is around you may help you to 

find a way out of a bad situation. 

 Trust your instincts. If you feel unsafe in any 

situation, go with your gut. If you see something 

suspicious, contact law enforcement immediately 

(local authorities can be reached by calling 911 in 

most areas of the U.S.). 

 Don’t leave your drink unattended while talking, 

dancing, using the restroom, or making a phone call. If 

you’ve left your drink alone, get a new one. 

 Don’t accept drinks from people you don’t know or 

trust. If you choose to accept a drink, go with the 

person to the bar to order it, watch it being poured, 

and carry it yourself. At parties, don’t drink from the 

punch bowls or other large, common open containers. 

 Watch out for your friends, and vice versa. If a 

friend seems out of it, is way too intoxicated for the 

amount of alcohol they’ve had, or is acting out of 

character, get him or her to a safe place immediately. 

 If you suspect you or a friend has been drugged, 

contact law enforcement immediately (local 

authorities can be reached by calling 911 in most 

areas of the U.S.). Be explicit with doctors so they 

can give you the correct tests (you will need a urine 

test and possibly others). 

If you need to get out of an uncomfortable or scary 

situation, here are some things that you can try: 

 Remember that being in this situation is not your 

fault. You did not do anything wrong, it is the person 

who is making you uncomfortable that is to blame. 

 Be true to yourself. Don’t feel obligated to do 

anything you don’t want to do. “I don’t want to” is 

always a good enough reason. Do what feels right to 

you and what you are comfortable with. 

 Have a code word with your friends or family so 

that if you don’t feel comfortable, you can call them 

and communicate your discomfort without the person 

you are with knowing. Your friends or family can then 

come to get you or make up an excuse for you to 

leave. 

 Lie. If you don’t want to hurt the person’s feelings, it 

is better to lie and make up a reason to leave than to 

stay and be uncomfortable, scared, or worse. Some 

excuses you could use are: needing to take care of a 

friend or family member, not feeling well, having 

somewhere else that you need to be, etc. 

 Try to think of an escape route. How would you try 

to get out of the room? Where are the doors? 

Windows? Are there people around who might be able 

to help you? Is there an emergency phone nearby? 

 If you and/or the other person have been drinking, 

you can say that you would rather wait until you both 

have your full judgment before doing anything you 

may regret later. 
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Programs also offer information on risk reduction that 

strives to empower victims, how to recognize warning 

signals and how to avoid potential attacks, and do so 

without victim-blaming approaches. Throughout the year, 

ongoing awareness and prevention campaigns are directed 

to students and employees, including faculty, often taking 

the form of campaigns, emails, guest speakers and events 

such as [Rape Aggression Defense training]. 

In the event that sexual misconduct, gender-based 

violence or the crimes of sexual assault, stalking, 

dating violence or domestic violence occurs, Texas 

Christian University takes the matter very seriously. 

The University employs interim protection measures 

such as interim suspension and/or no contact orders in 

any case where a student’s behavior represents a risk 

of violence, threat, pattern or predation. If a student is 

accused of sexual misconduct, other gender-based 

violence or the crimes of rape, sexual assault, sexual 

harassment, stalking, dating violence or domestic 

violence, s/he is subject to action in accordance with 

the TCU Student Code of Conduct. A student wishing 

to officially report such an incident may do so by 

contacting the Office of Campus Life. Anyone with 

knowledge about sexual misconduct or gender-based 

violence or the crimes of rape, sexual assault, sexual 

harassment, stalking, dating violence or domestic is 

encouraged to report it immediately. 

 

How To Be an Active Bystander 

Bystanders play a critical role in the prevention of sexual 

and relationship violence. They are individuals who 

observe violence or witness the conditions that perpetuate 

violence. They are not directly involved but have the 

choice to intervene, speak up, or do something about it. 

We want to promote a culture of community  

accountability where bystanders are actively engaged in 

the prevention of violence without causing further harm. 

We may not always know what to do even if we want to 

help. Below is a list of some ways to be an active 

bystander. If you or someone else is in immediate danger, 

dial 911. This could be when a person is yelling at or 

being physically abusive towards another and it is not safe 

for you to interrupt. 

 Watch out for your friends and fellow students/

employees. If you see someone who looks like they 

could be in trouble or need help, ask if they are OK. 

 Confront people who seclude, hit on, try to make out 

with, or have sex with people who are incapacitated. 

 Speak up when someone discusses plans to take 

advantage of another person. 

 Believe someone who discloses sexual assault, 

abusive behavior, or experience with stalking. 

 Refer people to on or off campus resources listed in 

this document for support in health, counseling, or 

with legal assistance. 

 

Emergency Phones 
Over 110 emergency phones are located throughout the 

campus and immediately connect students with  TCU 

Police who can respond to the call.   

 

Froggie Five-O Student Escort Program 
The TCU Police Department administers a student escort 

program, Froggie Five-O. Froggie Five-O operates 

between the hours of 8 p.m. - 1 a.m. during the fall and 

spring semesters. Froggie Five-O provides safety escorts 

and uses student employees who escort students on foot or 

by golf carts to all areas of the campus. After 1 a.m., 

contact the TCU Police at 817-257-7777.  
 

TCU Frog Shuttle 
Operated by the Fort Worth Transportation Authority, the 

TCU Frog Shuttle runs Monday—Friday during the fall 

and spring semesters.   

 

TCU Shuttle  
Operated by Roadrunner Charters, the TCU Shuttle runs 

four routes, Purple, Red, Blue and Green with a pick-up 

and drop-off every 10 minutes.  There is a shuttle running 

24 hours a day, 7 days a week.  Multiple shuttles run until 

4:00 a.m., 7 days a week. 
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Crime Prevention 
Crime prevention and other services are offered by the 

TCU Police Department and the Fort Worth Police 

Department's Community Service Office and include 

Sexual Assault/Acquaintance Rape Prevention, Personal 

Awareness/Campus Alcohol Policy Information, Campus 

Crime Watch Meetings, Crime Prevention Surveys for 

Home and Business, Operation ID: Property Identification 

System, Auto Theft Prevention (Window Etching) and 

Vehicle Jump Starts. (Due to possible problems with 

electric locks, TCU Police Department is unable to 

provide vehicle unlocking services.) The crime prevention 

office is located in the Rickel Building Room 155B. The 

phone number is 817-257-7276.  
 

Crime prevention is a top priority for the TCU Police 

Department. A presentation is made in each residence hall 

featuring the crime prevention officer, at the beginning of 

each school year. This program discusses ways to enhance 

personal safety and teach proactive crime-reduction 

strategies. Members of the department are available to 

assist any individual or group in planning, presenting and 

coordinating programs of interest or concern.  All TCU 

Police Department officers work to teach crime 

prevention methods to the entire campus community. 

 

RAD Systems  
Rape Aggression Defense (for women) and Resisting 

Aggression (for men) are offered on the TCU campus. 

RAD teaches women defensive concepts and techniques 

against various types of assault by utilizing easy, effective 

and proven self-defense/martial arts tactics. RAD provides 

effective options by teaching women to take an active role 

in their own self-defense and psychological well-being.  

 

Wellness Spot Radio Show 
The Wellness Spot is a half hour show on KTCU which 

records on Tuesday afternoons and airs on Sundays at 

5pm. Each show has a pre-planned topic and guest 

speaker assigned to the topic. This is an outlet to share 

research and educate members of our community in 

Tarrant County on topics that are relevant to them. 

Topics discussed: 

 Intimate Partner Violence 

 Health Relationships  

 Workplace Conflict 

 

Stall Chronicles 

The Stall Chronicles is a series of bathroom literature that 

is displayed in the community bathrooms in residence 

halls, the library and bookstore. The flyer features 

information about health topics that students and/or 

faculty and staff have expressed a specific interest in 

learning more about. Topics discussed include the 

following:  

 Sexual Misconduct 

 Relationship Violence 

 

Lost and Found 

The TCU Police Department is the official lost and found 

office.  Articles lost or found should be reported as soon 

as possible to help the office in returning property to the 

rightful owner. 

 

In Case of an Emergency 

In the event of life-threatening emergencies such as severe 

bleeding or heart attack, if on-campus immediately call 

TCU Police (817-257-7777) for an emergency ambulance. 

If off campus, dial 911. Make sure you give clear 

directions about where the victim is located. Remember 

the ambulance driver will not be as familiar with your sur-

roundings as you may be. For non-emergency situations 

on campus, call the TCU Police at 817-257-7930. 

*From on-campus telephone, call x7777 

*From any other phone, call 817-257-7777 
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Sexual Harassment Prevention and 

Reporting  
All TCU administration, faculty, staff and students are 

responsible for maintaining an environment free of sexual 

harassment. Sexual harassment is unlawful, violates the 

dignity of individuals, and impedes the realization of the 

University’s mission of distinction in education, 

scholarship and service. The TCU community seeks to 

eliminate sexual harassment through educational 

programming and by encouraging faculty, staff and 

students to report concerns or complaints.  

 

Sexual harassment includes unwelcome sexual advances, 

request for sexual favors, and other verbal or physical 

conduct of a sexual nature, including sexual assault. 

Sexual harassment, including sexual assault, can involve 

persons of the same or opposite sex.  

 

In accordance with state and federal law, this policy 

prohibits two types of sexual harassment. Sexual 

harassment occurs when (1) submission to such conduct is 

made either explicitly or implicitly a term or condition of 

an individual’s employment, academics or participation in 

a TCU program or activity, or (2) submission to or 

rejection of such conduct by an individual is used as the 

basis for a decision affecting such individual’s 

employment, academic or participation in a TCU program 

or activity.  

 

Examples of harassment that violate this policy include, 

but are not limited to, the following: 

 

 Making unwelcome verbal statements, slurs, epithets, 

jokes, derogatory or degrading comments, based on 

race, color, religion, national origin, ethnic origin, 

disability, age, gender, sexual orientation, gender 

identity, gender expression, genetic information, 

covered veteran status or any characteristic protected 

by law; asking for dates, or making sexual advances, 

with or without physical conduct, where the overture 

is unwelcome;  

 Physical assaults of a sexual nature, such as rape, 

including acquaintance or date rape, or attempts to 

commit such an assault, and unwelcome physical 

conduct or conduct of a sexual nature, such as 

unwanted touching, impeding or blocking another 

person’s movements, or brushing against, leering at, 

or making sexual gestures to another person;  

 Threatening or engaging in reprisals or retaliation after 

such an overture is rejected;  

 Implying or threatening that submission to sexual 

advances or conduct prohibited by this policy is a 

condition of employment, work status, salary increase 

or decrease, promotion, academic admission, grades, 

advancement, recommendations or participation in a 

program or activity;  

 Making unwelcome sexual verbal statements, such as 

suggestive or off-color jokes, innuendo, comments 

about sexual activity, an individual’s body or 

appearance, sexual prowess or previous sexual 

experience;  

 Displaying unwelcome sexually suggestive writings, 

pictures, magazines, cartoons, internet material or 

objections;  

 Issuing unwelcome writings such as suggestive jokes, 

cartoons, off-color or obscene letters, notes or 

invitations transmitted by e-mail, text messages, via 

cell phone or otherwise;  

 Display or circulation of material that denigrates or 

shows hostility or aversion toward an individual or 

group based on a legally protected characteristic;  

 Other unwelcome conduct which has the purpose or 

effect of unreasonably interfering with an individual’s 

work or educational performance or creating an 

intimidating or hostile work or educational 

environment. Such conduct may include intimidation, 

ridicule, or insults.  

 

Any complaint about alleged sexual harassment should be 

immediately referred to the University Sexual Harassment 

Officer, Dr. Kathy Cavins-Tull, located in Sadler Hall 

4017, by phone at 817-257-7820, or via email at 

k.cavins@tcu.edu.  
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Pursuing Complaints of Sexual Assault 

Victims of sexual assault are strongly urged to report such 

incidents to the TCU Police Department, Campus Life – 

Dean’s Office, the University Title IX Coordinator, or the 

Office of the Vice Chancellor for Student Affairs. Each of 

these departments can assist the student in obtaining 

needed physical, medical and emotional assistance. If 

there is a need to change academic and/or living situations 

after a sexual assault incident, the Campus Life - Dean’s 

Office may coordinate such arrangements. If the alleged 

assailant is a TCU student, the victim may pursue criminal 

charges against the alleged assailant, seek disciplinary   

action within the university discipline process under the 

Code of Student Conduct, or both. The university 

disciplinary process can include, but is not limited to, 

giving a statement to a university official. TCU prohibits 

retaliation for making a complaint of sexual misconduct.   

Federal regulations require all incidents reported to the 

University be appropriately investigated and accurately 

reported in TCU’s Annual Crime Statistics. This   

information is reported and disseminated in statistical 

format only. While the complainant may request 

confidentiality or asks that the complaint not be pursued, 

TCU may proceed with the discipline process and take 

appropriate action without the complainant’s cooperation. 

A student found in violation of the Code of Student 

Conduct will be subject to disciplinary sanctions. For 

more information about how to pursue a complaint and 

possible sanctions against a student, please review the 

Code of  Student Conduct. 
  

 

Student Well-Being 
If you, as a faculty or staff member, are concerned about a 

student, please contact the Campus Life-Dean’s Office.  

Concerns from faculty and staff members often revolve 

around excessive class absences and/or performance on 

major assignments.  A Campus Life Dean is available to 

work with faculty and other resources in order to help 

guide students toward success. 

Our office has partnered up with the TCU Counseling, 

Testing and Mental Health Center to create a faculty and 

staff training pamphlet titled “Faculty/Staff 911 Folder 

(http://www.campuslife.tcu.edu/

images/911_Red_Folder_Rev_7.15.pdf).  Staff members 

are available to speak to your department about how to 

recognize and respond to distressed students.  Please 

contact Dr. Karen Bell Morgan at 817-257-7926 or at 

k.l.bell@tcu.edu in order to schedule the Faculty/Staff 911 

Folder training within your department.   

 

 

  

 

http://www.campuslife.tcu.edu/images/911_Red_Folder_Rev_7.15.pdf
http://www.campuslife.tcu.edu/images/911_Red_Folder_Rev_7.15.pdf
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Texas Christian University is committed to 

providing a learning environment free from 

discrimination and hostility. Sexual 

misconduct creates a hostile environment 

incompatible with TCU’s mission to educate 

individuals to think and act as ethical leaders 

and responsible citizens in the global 

community, and it will not be tolerated. 

Sexual misconduct includes sexual assault, sexual 

harassment, and sexual exploitation, gender-based 

stalking, and gender-based relationship violence (dating 

violence and domestic violence). Although sexual 

misconduct often includes unwanted or nonconsensual 

sexual contact, sexual contact is not necessary for an act 

to be considered sexual misconduct. Sexual misconduct 

directed toward a student by another student, a TCU 

employee or a third party is prohibited by Title IX and by 

TCU.  

Sexual assault includes sexual intercourse with a person 

without that person’s consent, and all other sexual contact 

with a person without that person’s consent. 

 

Mandatory Reporting of Sexual Harassment, 

Sex- Based Discrimination and Sexual 

Misconduct Involving Students  
All University employees must promptly report informa-

tion they have about alleged or possible sexual 

harassment, sex-based discrimination or sexual 

misconduct involving students to the Title IX 

Coordinator, except employees who are statutorily 

prohibited from reporting such information, including 

licensed health-care professionals and  

members of the clergy. Upon receiving the information, 

the Title IX Coordinator will evaluate the information and 

determine what other actions should be taken.  

  

Confidentiality  
TCU will endeavor to keep the identity of a complainant 

and information learned in the investigation of a 

complaint confidential if requested. However, TCU 

cannot guarantee confidentiality for example, where it 

would conflict with the University’s obligation to 

investigate meaningfully, take corrective action, comply 

with the intent of this policy, or fulfill its legal 

obligations.  

Students should be aware that employees of TCU may 

have an obligation to report incidents to the Title IX 

Coordinator. Students who want information about an 

incident to remain confidential may wish to speak to a 

mental health professional at the Counseling Center, a 

medical professional at the Health Center, or a member of 

the clergy, acting in their professional capacities at the 

time an incident is reported.  

If a complainant asks that his/her name not be disclosed to 

the other party, TCU’s ability to respond to the complaint 

may be limited. TCU will evaluate all requests for     

confidentiality in the context of its responsibility to 

provide a safe and nondiscriminatory environment for all 

students.  

Whether or not a person seeks informal or formal resolu-

tion of a complaint, if the University becomes aware of 

conduct which may violate this policy, the University may 

commence its own investigation and/or remedial actions. 

In matters alleging sexual harassment and/or sexual mis-

conduct, the Title IX Coordinator or his/her designee will 

investigate the allegations to the extent possible, even 

without the cooperation of the party against whom the 

alleged harassment or conduct was directed. The Title IX 

Coordinator will decide whether the accused party must 

be notified of the allegations before or in the course of the 

investigation.  

 

Procedures  
The procedures outlined below are intended to provide a 

prompt and equitable resolution for complaints or reports 

of alleged discrimination, harassment, sexual misconduct 

or retaliation in violation of this policy The procedures 

relating to investigation, resolution and appeals of com-

plaints against students, including complaints of student-

on-student sexual assault, are found in the Code of 

Student Conduct.  

 

Making a complaint or report  
Complaints or reports should be made as soon as possible 

after an incident. All individuals are encouraged to report 

discrimination, harassment, sexual misconduct and 

retaliation so that prompt effective action can be taken. 
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All complaints and third-party reports of conduct in viola-

tion of this policy should be made to the Equal Opportu-

nity/Affirmative Action Officer/Title IX Coordinator 

(“Title IX Coordinator”) or to a Deputy Title IX Officer 

identified below. All complaints against a student will be 

referred to Glory Z. Robinson, Associate Dean of Campus 

Life. 
  
There are several ways to submit a complaint or report:  

 Leave a private message for the Title IX Coordinator 

at 817-257-8228.  

 File a written complaint with the Title IX Coordinator.  

 Make an appointment to see the Title IX Coordinator 

or one of the Deputy Title IX Officers.  

 Complaints against a student for conduct alleged to 

have been committed by a student in violation of this 

policy can also be made to Campus Life – Dean’s   

Office. 

 The contact information for the Title IX Coordinator is:  
 

Dr. Darron Turner  

Associate Vice Chancellor for Student Affairs  

Jarvis Hall 228  

Phone: 817-257-5557 (main number)  

E-mail: d.turner@TCU.edu  
 

The Deputy Title IX Officers are:  

Kathy Cavins-Tull  

Vice Chancellor for Student Affairs  

Sadler Hall, Room 4017  

817-257-7820  

k.cavins@tcu.edu  
 

Glory Z. Robinson  

Associate Dean of Campus Life  

Student Affairs  

Sadler Hall, Suite 2006  

817-257-7926  

g.robinson@tcu.edu  
 

Kim Johnson  

Senior Associate Athletics Director  

TCU Athletics  

John Justin Athletic Center, Room C206  

817-257-7950  

k.n.johnson@tcu.edu 

 

Kristen Taylor  

Director of Employee Relations Human Resources  

3100 W. Berry St., Fort Worth, Texas  

817-257-4161  

kristen.taylor@tcu.edu 

 
The Title IX Coordinator coordinates and tracks all com-

plaints and reports of conduct alleged to violate this policy. 

The Title IX Coordinator may handle a complaint alleging a 

violation of this policy, or it may be handled by one of the 

Deputy Title IX Officers, or another appropriate University 

official. The Title IX Coordinator and/or Deputy Title IX 

Officers may confer with one another or others when 

deemed appropriate.  The Title IX Coordinator and Deputy 

Title IX Officers receive annual training on the issues related 

to sexual assault, dating violence, domestic violence and 

stalking, as well as how to conduct an investigation and 

hearing process that protects the safety of victims and 

promotes accountability. 

 

For immediate assistance, anyone who feels physically 

threatened or who has been a victim of a physical assault, 

including sexual assault, should call 911. You can also con-

tact TCU Police, 817-257-7777, who have access to the ap-

propriate TCU administrator twenty-four (24) hours a day, 

seven days per week, or the Fort Worth Police Department.  

 

Some forms of discrimination and harassment may violate 

federal and/or state laws, and some may involve criminal 

conduct. Reports of criminal conduct should be made to law 

enforcement, even if it is uncertain whether the particular 

conduct is a crime. In some circumstances, conduct may 

violate this policy although it does not violate the law. A 

person may choose to use external processes to resolve his or 

her complaints, including contacting various agencies, 

instead of or in addition to pursuing the internal grievance 

procedures available at TCU.  

 

Resolution  

Procedures may differ for incidents involving students. Refer 

to the Code of Student Conduct for more information. The 

following are guidelines for employees of the University.  
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Upon receipt of a complaint or report alleging conduct in 

violation of this policy, TCU will take prompt and 

equitable action consistent with University policy, 

applicable laws and regulations. If a person chooses to file 

a complaint, he/ she can pursue an informal resolution 

when permissible, or formal resolution. In cases involving 

allegations of sexual assault, informal resolution is never 

appropriate, even if both the complainant and the 

respondent request or agree to an informal resolution.  
 

Initial Inquiry  
The Title IX Coordinator or his/her designee will make an 

initial inquiry and determination of whether this policy 

applies. The following examples may result in the Title IX 

Coordinator or his/her designee determining that this 

policy does not apply:  

 The conduct as alleged, even if true, would not con-

stitute discrimination or harassment as defined in this 

policy  

 The complainant or respondent is not a TCU 

community member or a visitor with whom TCU has a 

continuing relationship or a legitimate connection to 

TCU  

 The complainant is not the party harmed by the dis-

criminatory or harassing conduct and the party harmed 

cannot be identified or does not want to pursue a com-

plaint. However, in cases involving sexual harassment 

or sexual misconduct, a failure of the party harmed to 

cooperate or pursue charges will not necessarily result 

in a dismissal of a complaint.  

Additional examples may exist that could result in the 

Title IX Coordinator or his/her designee determining that 

this policy does not apply. If the Title IX Coordinator or 

his/her designee determines this policy does not apply, the 

complaint will be dismissed, and the complainant and 

respondent will be notified in writing by the Title IX 

Coordinator or his/her designee. The University has 

several policies and procedures which can help resolve 

various types of complaints, and the Title IX Coordinator 

or his/her designee will discuss other available options or 

resources with the complainant and respondent if 

appropriate.  

If it is determined that this policy applies, the complaint 

may be resolved by either the Informal Process or Formal 

Process set forth below. When a complaint is resolved un-

der either the Informal or Formal Process, the same com-

plaint cannot be pursued under a separate University 

policy or procedure.  
 

Informal Process and Resolution  
If the Title IX Coordinator or his/her designee determines 

if this policy applies, an informal process may be 

appropriate to resolve the complaint. If the complainant, 

the respondent and the Title IX Coordinator or his/her 

designee agree that an informal resolution should be 

pursued, the Title IX Coordinator or his/her designee will 

determine if an investigation is warranted and the most 

appropriate method for a resolution that is agreeable to the 

parties. Under the informal process, the investigation will 

be limited to the facts deemed useful to resolve the 

conflict and to protect the interests of the parties and 

TCU. Typically an informal resolution will be completed 

within thirty (30) days of receipt of the complaint. If 

additional time is needed, both parties will be notified.  

At any time during the informal process, either party, as 

well as the Title IX Coordinator his/her designee, can 

cease the informal process and invoke the formal 

resolution process.  
 

Formal Process and Resolution  
1. If the formal resolution process is invoked, the Title 

IX Coordinator or his/her designee will provide 

information to the complainant and respondent about 

the policy and procedures and will also consider 

whether interim measures are deemed appropriate 

under the circumstances.  

2. The Title IX Coordinator or his/her designee respon-

sible for handling the complaint (including but not 

limited to the Deputy Title IX Officers and the 

Director for Academic Services), as applicable, may 

personally conduct a fair and impartial investigation of 

the alleged policy violations, or he/she may designate 

one or more impartial investigators from a pool of 

trained, full-time employees to conduct the 

investigation. The University may also hire an outside 

investigator to conduct the investigation when deemed 

appropriate. All TCU community members are 

required to cooperate in an investigation.  
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     During a formal investigation, the investigator(s) will 

attempt to interview both the complainant and the 

respondent. The complainant and the respondent may 

each consult with a collegial or professional support 

person/advisor (Advisor). The complainant may have 

their Advisor attend their interview, and the respon-

dent may have their Advisor attend their interview. If 

either party selects an attorney as the Advisor, the 

party should provide the investigator(s) responsible for 

investigating the complaint at least one week’s notice 

before any meeting or interview the Advisor will 

attend. The Advisor does not participate directly or 

make any type of representation or argument during 

any meeting or interview in which the Advisor is 

present. The investigation may also include interviews 

with other witnesses and other information collection. 

If the Title IX Coordinator or his/her designee is aware 

of information that is relevant to the investigation, this 

information may be provided to the investigator(s).  

3. Typically, no later than 60 days from the date on 

which a formal complaint is filed, the investigator(s) 

will complete their investigation and prepare a written 

report. If additional time is needed, both parties will 

be notified.  The investigator(s) may make a 

determination as to whether this policy has been 

violated, or the investigator(s) may refer the matter to 

a hearing panel consisting of one or more trained full-

time employees to make the determination.  If the 

investigator(s) refers the matter to a hearing panel for 

determination, the hearing panel may consider the 

report, request additional investigation by the 

investigator(s), or personally undertake additional 

investigation prior to making a determination.   

Whether or not this policy has been violated will be based 

on a preponderance of the evidence standard, which 

means the greater weight of the evidence, or, based on the 

evidence it is more likely than not that a fact is true or not 

true. 

 If no violation of this policy is found to have occurred, 

the complainant and respondent will be notified in 

writing of the outcome by the Title IX Coordinator or 

his/her designee. In such a case, the complainant can 

appeal the findings per the Appeals Process outlined 

below.  

 If a violation is found to have occurred, the Title IX 

Coordinator or his/her designee responsible for 

handling the complaint will determine the corrective 

action, including disciplinary sanctions, to be 

imposed. In determining the corrective action to be 

imposed, the Title IX Coordinator or his/her designee 

may confer with others, including the appropriate 

dean, unit head, vice chancellor, or other University 

official responsible for implementing the corrective 

action. The complainant and respondent will be 

notified in writing of the outcome by the Title IX 

Coordinator or his/her designee within 10 days from 

the date the determination is made. The respondent 

will also be notified in writing of the corrective action 

to be taken. The complainant will be notified in 

writing of the corrective action to be taken only as 

permitted by Title IX and applicable privacy laws. The 

respondent can appeal the outcome or the corrective 

action imposed per the Appeals Process outlined 

below. In cases where the complainant has been 

advised of the corrective action imposed, the 

complainant can appeal the corrective action imposed 

per the Appeals Process outlined below.  

 

After the time has passed for the respondent or 

complainant to file an appeal, if no appeal has been filed, 

or, if an appeal is filed, once it is resolved, the Title IX 

Coordinator or his/ her designee will notify the 

appropriate dean, unit head, vice chancellor, or other 

appropriate University official responsible for 

implementing the decision and corrective action of the 

outcome and the corrective action to be taken. If the 

respondent or complainant files a timely appeal, interim 

measures may be taken or may remain in place until the 

appeal is resolved.  

The resolution process (not including the time for appeal) 

will ordinarily be completed within 60 days. However, 

circumstances may exist or arise and additional time may 

be needed. If additional time is needed, the parties will be 

notified.  
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Appeals Process (for Students) 
A student found in violation of the Code falling under the 

Harassment, Discrimination, Sexual Misconduct and 

Retaliation Policy by either a Hearing Officer or 

discipline panel may appeal the hearing decision. An 

appeal must be in writing and received in the Campus Life 

– Dean’s Office within three business days of the date of 

the letter notifying the student of the outcome of his or her 

hearing. All effort will be made for all appeals to be 

decided within 30 days of receipt of the appeal.  

a. Appeals of decisions made by a Hearing Officer other 

than the University Discipline Officer will be heard by 

the University Discipline Officer.  

b. Appeals of decisions made by the University 

Discipline Officer will be heard by a discipline panel.  

c. Appeals of decisions made by a discipline panel will 

be heard by the Vice Chancellor for Student Affairs or 

his/ her designee  

Except as required to explain the existence of new 

information, an appeal shall be limited to review of the 

supporting documents for one or more for the following 

purposes:  

 

a) to determine whether the original process was 

conducted in conformity with prescribed measures.  

b) to determine whether the decision reached regarding 

the accused student was supported by a greater weight 

of information. 

c) to determine whether the sanction(s) imposed were 

appropriate for the violation of the code which the 

student was found to have committed.  

d) to consider new information, sufficient to alter a 

decision or other relevant facts not brought out in the 

original hearing, because such information and/or 

facts were not known to the person appealing at the 

time of the original hearing. If the appeal officer 

accepts the validity of new information, the original 

hearing board will be reconvened.  

Following a review of the relevant information, the appeal 

officer or panel may either uphold the prior decision or 

alter it, in total or part, at his or her discretion. The appeal 

officer or panel may, upon review of the sanction(s) 

imposed, reduce, affirm, or increase the severity of 

sanction(s).  
 

Appeals Process (for Employees) 
Both a complainant and respondent may appeal as set 

forth above by submitting a written appeal, outlining the 

basis for the appeal, within three (3) business days of 

receiving written notice of the outcome and/or corrective 

action, as applicable.  The appeal should be filed with the 

Provost, whose decision will be final.  In the event the 

Provost is unable to consider the appeal ,a designee to 

consider the appeal will be appointed.   

Where a complaint or report is investigated and a written 

report made by the investigator(s) and/or a hearing panel 

under this policy, then, except as otherwise provided in 

the Tenure Policy, any appeal or challenge is limited to 

appeal under this policy, and neither the complainant nor 

respondent may appeal, challenge or otherwise address 

the investigation, written report, corrective action or 

sanctions, or matters considered under this policy, through 

any additional appeal, mediation, panel or process under 

any other University policy (including but not limited to 

the Faculty Conflict Resolution Policy – Policy 2.016 and 

the Staff Conflict Resolution Policy – Policy 2.015, both 

of which may be viewed on the HR website, and the 

Faculty Appeal Policy included in the Faculty/Staff 

Handbook). 

 

Sanctions/Corrective Action  
Possible sanctions and/or corrective action for an 

individual found to be in violation of this policy include, 

but are not limited to the following:  

 Oral or written reprimand  

 Required attendance at a harassment/discrimination 

sensitivity program  

 Oral or written warning  

 Demotion, loss of salary or benefits  

 Transfer or change of job, class or residential assign-

ment or location, including removing the person from 

being in a position to retaliate or further harass the 

complainant  

*(sanctions continued on following page)  
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 Suspension, probation, termination, dismissal or 

expulsion  

 Other action TCU deems appropriate under the 

circumstances  

While counseling is not considered a sanction, it may be 

offered or required in combination with one or more 

sanction. Where alcohol and/or other substances are 

involved in the violation, such counseling may include a 

substance abuse program.  

Sanctions and/or corrective action will be implemented by 

the appropriate dean, unit head, vice chancellor or other 

appropriate University official.  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

  

Know Your Rights and Options 

If you have experienced sexual misconduct, we 

want you to fully understand your rights as a      

victim.  We support you and respect your               

individual choices and decisions.  You have the 

right to: 

Seek medical care and/or counseling on-campus 

or off-campus whether or not you report sexual      

violence. 

Choose to report the incident to TCU Police 817- 

257-7777, the Fort Worth Police Department       

911 or 817-335-4222, and/or Campus Life 817- 

257-7926. 

Pursue criminal charges through the district      

attorney’s office and/or implement the TCU    

Discipline Process at the same time. 

Request a no-contact order and/or changes in     

academic and living situations after an alleged  

sexual assault. 

Change your mind and choose to report an       

incident at a later date if you desire. 

Confidentiality—Licensed counselors of the    

University are privileged and are not bound to   

report information you disclose, except as state 

law requires.  Any other TCU employee informed 

of an allegation of sexual misconduct is required 

to file a report with Campus Life, TCU Title IX 

Compliance Officer, or the TCU Police             

Department. 



 

Sexual Violence Education and Resources 

      30                                                                                                                                                               Texas Christian University Police Department        

Student Success:  Unless There’s 

Consent 

Student Success:  Unless There’s Consent is an online 

education program required of all students new to TCU, 

first year and transfer students.  The program debunks 

rape myths, shows the inherent sexism in our language 

that facilitates sexual assault, reveals media-based 

misconceptions about sexual predators, features bystander 

intervention tactics, addresses ways for men and women 

to reduce their risk of facing a sexual assault, educates 

students about what to do in case of a sexual assault and 

much more.  There is a pre-test and 12 video modules 

with gender specific information. 

 

Need 2 Know 

Need 2 Know is a mandatory program for first year 

students that is designed to give students information 

about various situations that they may face in college as 

well as provide them with information regarding resources 

on campus to assist them if needed.  Information covered 

during the program includes bystander education, sexual 

misconduct, mental health needs and alcohol. 

 

The Men’s Program (1 n 4 Presentation) 

The Men’s Program is designed to give men the chance to 

talk about and learn about matters of sexual misconduct, 

domestic violence, and skills that they would need to help 

someone who is the victim of such behavior.  This 

program is led by men and presented only to men, 

allowing for a more open environment to discuss and 

interact.  While the focus is on educating men on policies, 

definitions and skills for working with survivors, it has a 

dual function of helping to change social norms and 

empower men to make a positive change in regard to 

attitudes, behavior and language of sexual misconduct and 

associated topics.  

 

The Women’s Program 

The Women’s Program is designed to be an interactive 

discussion amongst female students about abstinence, safe 

sexual activity, sexually transmitted diseases, sexual 

assault and the resources available to our student body.  

The discussion is lead by a Campus Life Dean and a 

physician from the TCU Health Center. 

 

Girls Fight Back 
Girls Fight Back teaches college women the basics of 

personal safety and self defense. The national speaker 

covers how to listen to your intuition, how to be a bad 

victim, and how to fight. In the fight segment, students 

stand up and learn verbal de-escalation, strong body 

language, and an effective three-part self-defense formula. 

 

The Clothesline Project 

The Clothesline Project (CLP) is a program started on 

Cape Cod, MA, in 1990 to address the issue of violence 

against women. It is a vehicle for women affected by 

violence to express their emotions by decorating a shirt 

and others to express their support of victims. They then 

hang the shirt on a clothesline to be viewed by others as 

testimony to the problem of violence against women. 

 

Not Anymore 

Texas Christian University is taking a pro-active stance 

against sexual misconduct by requiring all students new to 

the TCU community to view and complete Not Anymore, 

an online interpersonal violence prevention program from 

Student Success™. This video-based program will 

provide critical information about Consent, Bystander 

Intervention, Sexual Assault, Dating and Domestic 

Violence, Stalking, and much more. Not Anymore will 

help students better understand how vitally important 

these issues are and what students can do to help make our 

campus safer. Completion is required prior by the first day 

of classes for the initial semester of enrollment.  Students 

are required to earn at least an 80 on the program.  Failure 

to complete the program will result in a HOLD being 

placed on the student’s account, preventing any adding or 

dropping of courses or any future enrollment. 
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TCU Victim Advocate Program 

The Texas Christian University Victim Advocate Program 

provides campus and community resources for students 

who are victims. This includes, but is not limited to: 

assault, domestic violence, dating violence, sexual 

harassment, stalking, bullying, sexual assault, and prior 

assault. The program is designed to assist individuals in 

the recovery process by providing information, support 

and resources. The advocate’s goal is to empower and 

support the victim. A victim is strongly encouraged to 

report the offense to the TCU Police (on-campus crime) or 

the Fort Worth Police if the incident occurred off-campus. 

While it is the objective of TCU officials that perpetrators 

of crime be arrested and prosecuted, the University will 

honor choices made by individual victims of crime, when 

at all possible. Individuals victimized by a crime are 

encouraged to use the resources and support provided by 

the TCU Victim Advocate Program. For more information 

about this program, call Campus Life - Dean’s Office 817

-257-7926, or check the Victim Advocate website through 

http://www.campuslife.tcu.edu or stop by the office in 

Sadler Hall, suite 2006.  

 

Online Compliance Training Programs 

for Employees 
TCU is committed to creating and fostering a culture of 

mutual respect in which all of our members can work 

together, free from all forms of exploitation, intimidation 

and harassment, including sexual harassment. While such 

behavior is prohibited by federal and state laws and 

policy, our goal as an organization is to not only comply 

with laws, but to ensure that we actively sustain a highly 

productive and professional working environment.  

To remain in the forefront of best practices and comply 

with federal mandates, the Violence Against Women Act 

and the Sexual Violence Elimination Act, all faculty and 

staff are required to complete two interactive training 

programs on a biennial basis. 

Phase 1: Launched September 2014: 

 Preventing Discrimination and Sexual Violence:  Title 

IX, VAWA and the Clery Act for Faculty and Staff 

 Unlawful Harassment Prevention for Higher 

Education for Faculty and Staff 

Phase 2: Launched July 2015 

 Code of Conduct for Higher Education 

 EEO Laws and Discrimination Prevention for Higher 

Education 

 EEO Laws and Discrimination Prevention for Higher 

Education (Supervisor Supplement) 

 

 

http://www.campuslife.tcu.edu
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What to do in case of sexual assault  
Find Someone You Trust  
As soon as you are out of the sexual assault situation, find 

someone you trust, a roommate, a good friend, a Hall 

Director or RA, a Campus Life Dean, a University minister, 

health center personnel, a psychologist, or a sexual assault 

crisis volunteer, someone who can provide emotional sup-

port and help identify courses of action.  

 

Notify the Police  

If you are on campus, call the TCU Police at 817-257-7777. 

If you are off campus, call 911 to reach the police in your 

area or 817-257-7777 to reach TCU Police.  

 

Seek Medical Attention Immediately  

Even if you decide not to contact police, medical attention is 

important. At John Peter Smith Hospital (817-702-3431) or 

Texas Health Resources - Harris Methodist Hospital Fort 

Worth (817-250-2000), a certified Sexual Assault Nurse 

Examiner can provide care and an exam that preserves evi-

dence. TCU Police and/or a Victim Advocate from the TCU 

Campus Life-Dean’s Office can accompany you . 

 

Preserving Evidence 

For your safety and well-being, immediate medical attention 

in encouraged.  Further, being examined as soon possible is 

important in the case of rape or a sexual assault.  The 

hospital will arrange for a specific medical examination at 

no charge. To preserve evidence, it is recommended that you 

do not bathe, shower, douche, eat, drink, smoke, brush your 

teeth, urinate, defecate or change clothes before receiving 

medical attention. Even if you have already taken any of 

these actions, you are still encouraged to have prompt 

medical care, and evidence may still be recoverable.  

Typically, if police are involved or will be involved, they 

will obtain evidence from the scene, and it is best to leave 

things undisturbed until their arrival. They will gather 

bedding, linens or unlaundered clothing and any other 

pertinent articles that may be used for evidence. It is best to 

allow police to secure items in evidence containers, but if 

you are involved in transmission of items of evidence, such 

as to the hospital, secure them in a clean paper bag or clean 

sheet, to avoid contamination.  If you have physical injuries, 

photograph or have them photographed, with a date stamp 

on the photo. Record the names of any witnesses, and their 

contact information. This information may be helpful to the 

proof of a crime, to obtain an order of protection or to offer 

proof of a campus policy violation.  Try to memorize details 

(physical description, names, license plate number, car 

description), or even better, write notes to remind you of 

details if you have the time and ability to do so.  If you 

obtain external orders of protection (e.g., restraining orders, 

injunctions, protection from abuse), please notify the TCU 

Police Department or the TCU Title IX Coordinator so that 

those orders can be observed on campus. 

 

Seek Support  

For support and assistance, contact:  

 TCU Campus Life - Dean’s Office and Victim Advocate 

Program, 817-257-7926  

 TCU Counseling & Mental Health Center, 817-257-

7863, 817-257-SAFE (7233) 24 Hour Hotline  

 TCU Religious & Spiritual Life, 817-257-7830  

 Community resources including The Women’s Center, 

817-927-2737 (24-hour hotline) , also provide counsel-

ing and support services.  

Know Your Rights  

If you have experienced sexual misconduct, you should fully 

understand your rights as a victim.  

You have the right to:  

 Seek medical care and/or counseling on-campus or off-

campus whether or not you report sexual violence.  

 Choose to report the incident to TCU Police 817- 257- 

7777, the Fort Worth Police Department 911 or 817-335-

4222, and/or Campus Life 817-257-7926.  

 Pursue criminal charges through the district attorney’s 

office and/or implement the TCU Discipline Process at 

the same time.  

 Request a no-contact order and/or changes in academic 

and living situations after an alleged sexual assault.  

 Change your mind and choose to report an incident at a 

later date if you desire.  

 Confidentiality – Licensed counselors of the University 

are privileged and are not bound to report information 

you disclose, except as state law requires. Any other 

TCU employee informed of an allegation of sexual 

misconduct is required to file a report with Campus Life, 

TCU Title IX Compliance Officer, or the TCU Police 

Department.  
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Sexual assault is a complex and painful experience requiring 

a combination of legal, medical, psychological, religious, 

family and personal responses. It can disrupt a person’s life 

in many ways. Some of these ways may not be apparent for 

days, weeks, months, or even years. Support groups and 

personal counseling have proven to be very helpful and can 

hasten your recovery. A representative from the Campus 

Life - Dean’s Office will meet with you to review your 

rights and resources as you go through this traumatic 

process. The  resources and services listed to the right are 

available to provide support and assistance to any student 

involved in a sexual misconduct case.  

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

  

Campus and Community Resources 

TCU Police Department* 817-257-7777 

TCU Campus Life—

Dean’s Office 

817-257-7926 

TCU Counseling Center 817-257-7863 

TCU Health Center 817-257-7940 

TCU Title IX Compliance 

Officer 

817-257-5557 

TCU Victim Advocate 

Program 

817-257-7926 

TCU Religions & Spiritual 

Life 

817-257-7830 

TCU Counseling Hotline* 817-257-SAFE (7233) 

  

Fort Worth Police* 911 or 817-335-4222 

Rape Crisis & Victim    

Services* 

817-927-2737 

John Peter Smith Hospital* 817-702-3431 

Texas Health Harris   

Methodist Hospital* 

817-250-2000 

Tarrant Count District   

Attorney 

817-884-2740 

Safe Haven* 1-877-701-7233 

TCU International        

Services 

817-257-7292 

TCU Financial Services 817-257-5016 
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Missing Student Notification 

If anyone has reason to believe that a student who resides 

in on-campus housing is missing, he or she should 

immediately notify the TCU Police Department at 817- 

257-7777. The TCU Police Department will generate a 

missing person report and initiate an investigation. After 

investigating the missing person report, should the 

department determine that the student is missing and has 

been missing for more than 24 hours, TCU Police 

Department will notify the Fort Worth Police Department 

and also the student’s emergency contact no later than 24 

hours after the student is determined to be missing. If the 

missing student is under the age of 18 and is not an 

emancipated individual, the University will notify the 

student’s parent(s) or legal guardian(s) within 24 hours 

after the TCU Police Department has determined that the 

student is missing.  If a missing student is over 18 and an 

emergency contact has not been given to TCU, the Fort 

Worth PD (or other appropriate law enforcement agency) 

and the student’s parents will be notified.  

In addition to registering an emergency contact, students 

residing in on campus housing have the option to identify, 

confidentially, an individual to be contacted by the 

University in the event the student is determined to be 

missing for more than 24 hours. If a student has identified 

such an individual, the University will notify that 

individual no later than 24 hours after the student is 

determined to be missing. 

Sex Offender Registry and Access to 

Related Information 

Federal Campus Sex Crimes Prevention Act, enacted on 

October 28, 2000, went into effect October 28, 2002.  The 

law requires institutions of higher education to issue a 

statement advising the campus community where law 

enforcement agency information provided by a State may 

be obtained concerning registered sex offenders. It also 

requires sex offenders already required to register in a 

State to provide notice, as required under State law, of 

each institution of higher education in that State at which 

the person is employed, carries on a vocation, or is a 

student. This act amends the Family Educational Rights 

and Privacy Act of 1974 to clarify that nothing in that Act 

may be construed to prohibit an educational institution 

from disclosing information provided to the institution 

concerning registered sex offenders and requires the 

Secretary of Education to take appropriate steps to notify 

educational institutions that disclosure of this information 

is permitted. State law requires persons convicted of or 

placed on deferred community supervision for certain 

offenses to register as sex offenders. Offenders who 

committed "sexually violent" offenses (most contact 

offenses) must register for the remainder of their life, even  

after completing probation or parole. Others (some 

noncontact offenses) may quit registering ten years after 

completing their term of supervision.  Law enforcement 

authorities are required to inform the University when 

registered sex offenders indicate they are living, working, 

or volunteering services on campus. 

You can access the sex offender registration files free of 

charge through the Texas Department of Public Safety via 

the following website address: http://

www.txdps.state.tx.us. Additionally you may access the 

state sex offender registry via the TCU Police Department 

webpage at http://www.cap.tcu.edu/Criminal%

20investigations.htm.  

 

Workplace Violence  

To ensure the safety and security of the workplace, the 

University has implemented a policy for addressing 

threats and/or threatening behavior, or acts of violence by 

University employees against staff members, faculty, 

students, visitors, or other individuals on University 

property, or by University employees while in the conduct 

of University business off campus. A member of the 

University community who exhibits inappropriate or 

disruptive behavior deemed to be threatening or 

potentially threatening may be subject to disciplinary 

action. The employee may be required to attend an 

employee-assistance program for assessment and 

counseling as a condition of continued employment.  

All staff members should report threatening or violent 

behavior, whether that behavior is exhibited by a member 

of the TCU community or a visitor to the campus.  A 

report can be made to the TCU Police Department, the 

Office of Campus Life or the Office of Human Resources.  

 

http://www.txdps.state.tx.us
http://www.txdps.state.tx.us
http://www.cap.tcu.edu/Criminal%20investigations.htm
http://www.cap.tcu.edu/Criminal%20investigations.htm
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Alcohol  Use Policies 

TCU has the responsibility of maintaining an educational 

environment conducive to academic achievement and at 

the same time helping young people grow into mature and 

responsible adults. Though each individual ultimately 

must decide whether or not to use alcoholic beverages, the 

University has determined what practices will be 

permitted on campus (see Code of Student Conduct 

section 3.2.11).   

Students should be aware that the legal drinking age in the 

State of Texas is 21 years of age. Texas Christian 

University will conform to the state law and also has 

further specific regulations to govern the use, sale, and 

possession of alcoholic beverages on the property of the 

University. 

Students who choose to drink, either on or off the campus, 

are expected to handle alcohol responsibly and conform to 

the laws of this state. Violation of state law, city 

ordinance, or university regulations will be considered 

grounds for disciplinary action.  

Kegs, beer bongs, and other paraphernalia used for 

alcoholic beverages are not permitted anywhere on the 

campus.  

In university housing, and fraternity and sorority chapter 

facilities, residents of legal age (21 years) and over may 

possess and consume alcoholic beverages in their rooms/

apartments or in the rooms/apartments where all students 

are 21 years of age or older. If one resident is of legal 

drinking age and one is not, see Alcohol in Residence 

Halls #3. The consumption of alcoholic beverages is 

prohibited in hallways, stairways, elevators, lobbies, 

lounges, chapter rooms, recreation areas, restrooms, and 

all other areas of university housing.  

The consumption, purchase, or sale of alcoholic beverages 

is prohibited on the campus except in specially designated 

areas authorized by the Vice Chancellor for Student 

Affairs. Furthermore, no person may provide any 

alcoholic beverage to any person less than 21 years of age. 

Students’ rooms/apartments may not be used as “open 

bars”, but may be used for private gatherings with no 

more than six guests, all of who must be at least 21 years 

of age.  

Being intoxicated is a violation of the Code of Student 

Conduct. Any student whose behavior evidences 

drunkenness on the campus will be in violation of the 

TCU Alcohol Policy, and is subject to the sanctions of the 

TCU Alcohol Policy.  

Containers designed for alcoholic beverages and empty 

containers will be treated as evidence of use. Containers 

may not be used for decorative purposes . 
 

Drug Abuse Policy 
The University considers drug use to be a serious concern. 

As such, students enrolled in Texas Christian University 

are subject to disciplinary action for the possession, 

manufacture, use, sale or distribution (by either sale or 

gift) of any quantity of any prescription drug or controlled 

substance or for being under the influence of any 

prescription drug or controlled substance, except for the 

use of an over-the-counter medication or for the 

prescribed use of medication in accordance with the 

instructions of a licensed physician. Controlled substances 

including but not limited to: marijuana, K2 and other 

synthetic cannabinoids, synthetic stimulants (such as bath 

salts), cocaine, cocaine derivatives, heroin, amphetamines, 

methamphetamines, barbiturates, steroids, LSD, GHB, 

Adderall, Rohypnol, and substances typically known as 

“designer drugs” such as “ecstasy.” Possession of 

paraphernalia associated with the use, possession or 

manufacture of a prescription drug or controlled substance 

is also prohibited (see Code of Student Conduct section, 

Drugs). Students having prohibited substances in their 

residence and students in the presence of these substances 

or paraphernalia may be subject to the same penalties as 

those in possession  
 

 

Enforcement of State Underage Drinking 

Laws and Federal and State Drug Laws 

In addition to sanctions imposed by the University for 

violation of the Alcohol Use Policy and the Drug Abuse 

Policy, a student may be subject to regulations of civil 

authorities. Various local, state and federal regulations 

prohibit the illegal use, possession and distribution of 

illicit drugs and alcohol. Penalties for violation of such 

statutes vary depending on the type of drug, the amount of 

the drug involved, the type of violation, and in the case of 

alcohol, the age of the person involved.  
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The university prohibits the unlawful possession, use, 

manufacture or distribution of illicit drugs, or inhalants on 

university property or at university sponsored activities. The 

university also prohibits the use or unlawful possession of 

alcoholic beverages by faculty and staff on the campus. The 

use or possession of alcoholic beverages in all instructional 

settings including those remote to the campus is prohibited. 

 

Alcohol  Use Policies (Employees) 

Except for certain specified areas in University residence 

halls approved by the Vice Chancellor for Student Affairs 

(see the University Calendar/Student Handbook for the 

student alcohol policy), and for specific events authorized 

by the Chancellor or Provost in University buildings, the 

consumption, sale or use of alcoholic beverages is 

prohibited on the campus.  

The consumption of alcohol is permissible for persons of 

legal drinking age in parking lots immediately adjacent to 

Amon Carter Stadium from two hours before and until 

two hours after TCU home football games. Alcohol is not 

permitted in the Stadium at any time. 

The purchase or sale of alcoholic beverages is prohibited 

everywhere on the campus. Furthermore, no person may 

provide any alcoholic beverages to any person less than 

21 years of age. The University also prohibits the use or 

possession of alcoholic beverages in all instructional 

settings including those remote to the campus. 

 

Drug Abuse Policy (Employees) 
The University prohibits the unlawful possession, use, 

manufacture or distribution of illicit drugs on University 

property or at University sponsored activities. Besides 

their legal implications these drugs are a health hazard and 

are incompatible with the philosophy and objectives of the 

University. 

In addition, faculty and staff directly engaged in the 

performance of work under the provisions of a federal 

contract ($25,000 or more) or grant are subject to the 

Drug-Free Workplace Act of 1988. For complete 

information on the specific provisions of this act, contact 

the Human Resources Department, the Alcohol and Drug 

Education Center, or the Office of Research and 

Sponsored Projects. 

Any violation of these policies may result in disciplinary 

action ranging from a reprimand to suspension without  

pay for an appropriate period or termination of 

employment. 

Violators who are not terminated may be required to 

complete an approved drug or alcohol abuse assistance or 

rehabilitation program. Failure to complete the program may 

result in immediate termination of employment.  

 

Counseling for Drug and Alcohol Abuse 

An employee who voluntarily seeks assistance to correct a 

drug or alcohol abuse problem will not be subject to 

disciplinary action as a consequence of such abuse. Even 

though voluntary assistance has been sought, the 

employee becomes subject to disciplinary action if the 

abuse continues.  

The university's alcohol and drug education office, located 

in room 49 of the University Recreation Center on 

Stadium Drive, has a library of printed resources 

regarding drug and alcohol abuse. They can also provide a 

list of off-campus treatment facilities.  

Employees and family members who need long-term 

treatment for drug and alcohol use are referred by the 

alcohol and drug education office or the counseling center 

to appropriate off-campus facilities. Such treatment is 

covered within certain limitations by the university's 

group health insurance for participating persons. Call the 

Human Resources office for detailed information 

regarding this coverage at 817-257-7790.  
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Texas State Law 

OFFENSE CLASS/DEGREE MINIMUM      

PUNISHMENT 

MAXIMUM            

PUNISHMENT 

FOR MINORS 

Manufacture or       

delivery of controlled 

substance (drugs) 

State Jail Felony to 

Frist Degree Felony 

Up to 2 years in jail and 

a fine of up to $10,000 

10 years to life in jail and a 

fine of up to $250,000 

Same 

Possession of a      

controlled substance 

State Jail Felony to 

Frist Degree Felony 

Up to 2 years in jail and 

a fine of up to $10,000 

15 years to life in jail and a 

fine of up to $250,000 

Same  

Possession or delivery 

of marijuana 

Class B Misdemeanor 

to First Degree Felony 

180 days in jail or a fine 

of up to $2,000, or both 

5 years to life in jail and a 

fine of up to $250,000 

Same 

Driving while intoxi-

cated (alcohol or other 

drugs or both) 

Class B Misdemeanor 

to Third Degree         

Felony BAC—.08 

72 hours to 180 days in 

jail or a fine of up to 

$2,000 or both 

2 to 10 years in jail and a 

fine of up to $10,000 

Any detectable 

amount 

Public intoxication Class C Misdemeanor Fine of up to $500 Fine of $250 to $2,000, jail 

time of up to 180 days, 

community service of 8 to 

40 hours , driver’s license 

suspension for 30 to 180 

days and attend one alcohol 

awareness class 

Begin with         

maximum punish-

ment 

Purchase,               

consumption or pos-

session of alcohol by a 

minor 

Class C Misdemeanor Attend on alcohol 

awareness class, 20-40 

hours of community 

service, fine up to $500, 

30-day driver’s license 

suspension 

180 day driver’s license 

suspension, up to $2,000 

fine, 180 day jail term 

N/A 

Sale of alcohol to a 

minor 

Class A Misdemeanor Fine up to $4,000, up to 

one year in jail, or both, 

180-day driver’s license  

suspension 

Fine up to $4,000, up to 

one year in jail, or both, 

180-day driver’s license 

suspension 

N/A 
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Federal Law 

OFFENSE MINIMUM PUNISHMENT MAXIMUM  PUNISHMENT 

Manufacturing, distribution or     

dispelling of illegal drugs 

Imprisonment up to 3 years, and a 

fine of $250,000, or both 

Life imprisonment (no parole) 

and fine up to $8 million 

(individual) or $20 million 

(other) 

Possession of illegal drugs Imprisonment for up to 1 year 

and a fine of not less than $1,000 

or both 

5 to 20 years imprisonment and 

fine of at least $5,000 plus in-

vestigation/court costs 

Distribution of drugs to a person un-

der 21 years of age 

Double the federal penalty for 

distribution of drugs 

Triple the penalty for            

distribution of drugs 
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Alcohol and Drug Education 

Alcohol and Drug Education (ADE) at TCU is based on a 

philosophy of student development that incorporates 

personal and community wellness. The mission of the 

program is to enhance students’ overall academic 

experiences and personal development through the 

promotion of responsible decision making and healthy 

lifestyle choices, especially regarding alcohol and other 

drugs. ADE encourages students to develop a sense of 

responsibility for themselves, for others, and for the 

university by assuming leadership in setting behavioral 

norms for the campus community members, both on and 

off campus. Appropriate bystander behavior is expected. 

To this end, the ADE sponsors Frogs CARE (Frogs 

Committed to Advocacy, Responsibility, and Education). 

Frogs CARE is an organization which brings together 

concerned students committed to making a positive 

difference in the university environment. 
 

The staff of ADE includes staff who provide assessments 

and short-term counseling for individuals and groups, 

including recovery support with the weekly Recovery 

Support Group. The Center also houses professional 

Student Affairs staff who offer expertise in prevention 

programming and training. Programs designed for 

academic classes, university housing, and other student 

groups include, but are not limited to: Alcohol & Other 

Drug Jeopardy, Women and Alcohol, Men and Alcohol, 

Alcohol Effects from Head to Toe, Alcohol Mythbusters: 

Fact or Fiction, and Responsibility and Alcohol: Use or 

Abuse? Most programs are individually designed to meet 

the specific needs of the group or organization requesting 

the presentation. 
 

Anyone interested in services available through the 

Alcohol & Drug Education is encouraged to visit the 

office (Samuelson Hall, Lower Level) or to call 817-257-

7100.  
 

Texas Christian University endorses the Department of 

Education’s Drug Free Schools and Campuses Act (1989, 

Part 86). The regulations outlined in this act establish a set 

of minimum requirements for campus alcohol and other 

drug prevention programs.  Compliance with the Drug 

Free Schools and Campuses Act is a condition of 

receiving federal funds, or any form of financial 

assistance under any federal program. TCU has 

documented through the Biennial Review that it has 

adopted and implemented a program to prevent the 

unlawful possession, use or distribution of illicit drugs and 

alcohol by students and employees. TCU’s biennial 

compliance report is located through a link on the Alcohol 

& Drug Education website (http://ade.tcu.edu/dfsca-

regulations/) or in the Alcohol & Drug Education office 

located in the University Recreation Center. 

 

Prevention Programs 

ADE staff provide educational presentations and 

programs for groups in the TCU community. These 

programs can be provided for groups such as student 

organizations, residence halls, athletes, and Greek 

students. Presentations can also be provided for academic 

classrooms. Examples of program titles include: Alcohol 

& Women, Marijuana Use/Abuse, Smart?Drugs, Energy 

Drinks, and Staying Healthy in College. Most programs 

are individually designed to meet the specific needs of the 

group/organization requesting the presentation. 

 

Social Norms Marketing Campaign 

Our social norms campaign provides TCU students with 

factual information about campus alcohol use and aims to 

reduce alcohol consumption. This is done by marketing 

the areas where students are making wise choices 

regarding alcohol use, thus, debunking the myth that 

“every-body’s doing it.” This campaign is one way ADE 

takes an environmental approach to prevention. Our most  

recent social norms campaign is in collaboration with 

Tarrant County Challenge, Inc. 

 

Awareness Campaigns 

ADE promotes several national awareness campaigns. 

Examples are: National Collegiate Alcohol Awareness 

Week/Red Ribbon Week, Great American Smoke Out, 

Impaired Driving Prevention, Sexual Responsibility 

Week, Safe Spring Break, and National Alcohol 

Screening Day. 

http://ade.tcu.edu/dfsca-regulations/
http://ade.tcu.edu/dfsca-regulations/
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Individual Alcohol and Drug Assessments  

Licensed Professional Counselors and Licensed 

Professional Counselor-Interns oversee and conduct 

individual alcohol and drug assessments with students 

who are referred to ADE. These assessments are 

confidential and provide students with feedback and 

resources regarding their substance use and current 

situation. Students receiving TCU alcohol and/or drug 

policy violations are required to complete an assessment. 

Students needing on-going counseling, additional 

resources, and/or crisis care will be referred to the TCU  

Counseling Center or Campus Life office as  appropriate. 

 

Alcohol Education Groups  

Alcohol Education Groups are usually conducted one time 

per week during the fall and spring semesters. These two-

hour groups provide students with information about 

responsible decision making, reducing risk, state and local 

laws, TCU statistics, and signs of alcohol poisoning. 

Groups are attended by students who have received an 

alcohol policy violation and by some students who have 

received an off-campus ticket for a legal sanction. This 

group does not always meet the requirement for off-

campus tickets. Contact ADE for more information.  

 

Treatment and Recovery  

When it has been determined that students are 

experiencing alcohol and/or other drug dependence, they 

will be referred to an in- or out-patient treatment facility. 

ADE professional staff are available to help facilitate this 

transition and answer questions regarding this process. 

Students returning to TCU after attending a treatment 

program are encouraged to contact ADE for information 

about AA and other recovery and support programs. 

Opportunities exist for students in recovery to mentor and 

support one another  

 

Evaluation and Assessment  

ADE conducts ongoing program evaluations and seeks to 

provide the most comprehensive and effective services for 

the TCU community. The Core Alcohol and Drug Survey 

is distributed to students every three years and used to 

assess the trends and needs of students. Individual alcohol 

and drug assessment and Education Group evaluations are 

also used to guide our programs and services.  

 

HyperFrogs  

ADE encourages students to develop a sense of 

responsibility for themselves, for others, and for the 

university by providing leadership in setting behavioral 

norms for the campus community. ADE advises the 

student group HyperFrogs, a campus spirit organization. 

This group is committed to increasing Horned Frog spirit 

through the support of varsity athletics, exemplifying 

good sportsmanship, and positively representing TCU. 

 

Frogs CARE  

Frogs CARE (Frogs Committed to Advocacy, 

Responsibility, and Education) brings together concerned 

students committed to making a positive difference in the 

university environment. This group of students provide 

peer education to other students and the surrounding 

community.  

 

Campus Wide Events  

Each year ADE sponsors programs and events for the 

entire campus. Nationally recognized speakers, alcohol-

free programs, and Alcohol-Free Weekend are a few 

examples of programs that target the entire campus. 

 

Community and Professional Connections  

ADE professional staff are committed to connecting with 

the greater community whenever possible. The staff holds 

memberships in the American College Counseling 

Association, Texas Counseling Association, Texas 

College Counseling Association, and National 

Association for Student Personnel Administrators.  ADE 

works closely with Tarrant County Challenge, Inc., and 

other Fort Worth community agencies. ADE is also a 

member of The Network, a U.S. Department of Education 

organization whose members agree to work toward a set 

of standards aimed at reducing alcohol and other drug 

problems at colleges and universities.  
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Employee Assistance Program 

Personal and family problems can impact your life both at 

home and at work.  When you face these challenges in 

life, it is nice to know there’s a place to turn. To assist you 

and your family in getting the help you need, TCU offers 

an Employee Assistance Program (EAP) which is a 

confidential support service designed especially to help 

you with the issues that affect your life the most.  

EAP Services 

 Consultation with a licensed professional 

 Workplace Support services 

 Critical Incident Stress Management debriefings 

When You Call the EAP 

 24 hours a day/7 days a week, toll-free accessibility 

 Confidential telephonic consultation and referrals 

 Confidential assistance with all life areas 

 

Wellness  

At TCU, we are focused on helping our employees and 

students find new ways to commit to steps that promote 

wellness of body and mind. Wellness is a way of life, a 

design for living to the fullest, and most importantly a 

choice. Human Resources provides employees with access 

to multiple benefit opportunities to assist them in making 

healthy choices across a broad spectrum of their lives. 

From training opportunities, information sessions, on-site 

health screenings, flu shots and more, we seek to give 

every employee the opportunity to make great choices on 

a routine basis. 

 

RESOURCES 

TCU On-Campus Support 

Alcohol and Drug Education Office: 817-257-7100 

Recovery Support Group 

Brown-Lupton Health Center: 817-257-7940 

Campus Life: 817-257-7926 

Counseling, Testing and Mental Health Center: 817-257-

7863 

Local Resources 

The Council on Alcohol and Drug Abuse, Dallas, TX 

Mental Health Mental Retardation of Tarrant County, Fort 

Worth, TX 

Recovery Resource Council, Fort Worth, TX 

Tarrant County Challenge, Fort Worth, TX 

Texas Alcohol Beverage Commission (TABC) 

2 Young 2 Drink (sponsored by TABC) 

 

National Agencies 

National Institute on Alcohol Abuse and Alcoholism 

(NIAAA) 

National Institute on Drug Abuse (NIDA) 

National Social Norms Institute (NSNI) 

Office of National Drug Control Policy (ONDCP) 

Substance Abuse and Mental Health Services 

Administration (SAMHSA) 

The Center for College Health and Safety 

 

To find substance abuse treatment services in Texas, 

please call 1-877-966-3784 for immediate and 

confidential help, 24 hours a day, seven days a week.  

This number is a service of the Texas Department of State 

Health Services. 
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Clery Geography 

Texas Christian University must disclose statistics for 

reported Clery crimes that occur: (1) on campus, (2) on 

campus in a student housing facility, (3) on  public 

property within or immediately adjacent to the campus, 

and (4) in or on non-campus buildings or property that 

Texas Christian University owns or controls. 

 

Campus 

 Any building or property owned or controlled by an 

institution within the same reasonably contiguous 

geographic area and used by the institution in direct 

support of or in a manner related to the institution’s 

educational purposes, including residence halls; and 

 Any building or property that is within or reasonably 

contiguous to the area identified in paragraph (1) that 

is owned by the institution but controlled by another 

person, is frequently used by students and supports 

institutional purposes (such as a food or other retail 

vendor). 

 

On-campus Student Housing Facility 

 Any student housing facility that is owned or 

controlled by the institution, or is located on property 

that is owned or controlled by the institution, and is 

within the reasonably contiguous geographic area that 

makes up the campus.  

 This definition includes the following types of 

housing: 

 Undergraduate, graduate and married student 

housing. 

 Single family houses that are used for student 

housing. 

 Summer school student housing. 

 Buildings that are used for student housing but 

also have faculty, staff or any other individuals 

living there. (This does not include faculty-only 

housing.  Institution-owned or controlled faculty

-only housing that is located on the campus is 

included in the “on-campus” category.) 

 Buildings that are owned by a third party that 

has a written agreement with our institution to 

provide student housing. 

 Housing for officially and not officially 

recognized student groups, including fraternity 

or sorority houses, that are owned or controlled 

by the institution or located on property that your 

institution owns or controls.  

 

Non-Campus 

 Any building or property owned or controlled by a 

student organization that is officially recognized by 

the institution; or 

 Any building or property owned or controlled by an 

institution that is used in direct support of, or in 

relation to, the institution’s educational purposes, is 

frequently used by students, and is not within the same 

reasonably contiguous geographic area of the 

institution. 

 Field Trips:  Disclosure of statistics for crimes that 

occur on field trips at locations our institution does not 

own or control is not required. 

 

Public Property  

All public property, including thoroughfares, streets, 

sidewalks and parking facilities, that is within the campus, 

or immediately adjacent to and accessible from the 

campus. Public property, for purposes of data collection 

and this report, does not include businesses or private 

residences adjacent to the campus. 

You may access maps outlining the TCU campus, non-

campus and public properties at the following web 

address: http://www.cap.tcu.edu/Campus%20Maps.htm.  

 

 

 

 

http://www.cap.tcu.edu/Campus%20Maps.htm
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Uniform Crime Reporting (UCR) Program 

The FBI’s UCR Program is a nationwide, cooperative 

statistical effort of more than 18,000 city, university and 

college, county, state, tribal, and federal law enforcement 

agencies voluntarily reporting data on crimes brought to 

their attention. Since 1930, the FBI has administered the 

UCR Program and continued to assess and monitor the 

nature and type of crime in the Nation. The program’s 

primary objective is to generate reliable information for 

use in law enforcement administration, operation, and 

management; become one of the country’s leading social 

indicators. Criminologists, sociologists, legislators, 

municipal planners, the media, and other students of 

criminal justice use the data for varied research and 

planning purposes.  

 

Hate Crime 

A hate crime is a traditional offense like murder, arson, or 

vandalism with an added element of bias.  For the purpose 

of collecting statistics, Congress has defined a hate crime 

as, “a criminal offense against a person or property 

motivated in whole or in part by an offender’s bias against 

a race, religion, disability, ethnic origin or sexual 

orientation.”   Hate crimes include the above listed 

categories and these additional categories: 

Simple Assault:  An unlawful physical attack by one 

person upon another where neither the offender displays a 

weapon, nor the victim suffers obvious, severe, or 

aggravated bodily injury involving apparent broken bones, 

loss of teeth, possible internal injury, severe laceration, or 

loss of consciousness. 

Intimidation: To unlawfully place another person in 

reasonable fear of bodily harm through the use of 

threatening words and/or other conduct, but without 

displaying a weapon or subjecting the victim to actual 

physical attack. 

Theft:  To unlawfully appropriate property with the intent 

to deprive the owner of said property. 

Vandalism:  To willfully or maliciously destroy, damage, 

deface or otherwise injure real or personal property 

without the consent of the owner or person having custody 

or control of it.   
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Sexual Assault 

Sexual Assault is defined by the FBI and UCR as penetration, 

no matter how slight, of the victim’s vagina or anus with any 

body part or object, or oral penetration by a sex organ of 

another person, without the consent of the victim. 

 Under Texas law, sexual assault is defined as : 

(1) intentionally or knowingly: 

A. causes the penetration of the anus or sexual organ of 

another person by any means, without that person's 

consent; 

B. causes the penetration of the mouth of another person by 

the sexual organ of the actor, without that person's consent; 

or 

C. causes the sexual organ of another person, without that 

person's consent, to contact or penetrate the mouth, anus, or 

sexual organ of another person, including the actor; or 

(2) intentionally or knowingly:  

A. causes the penetration of the anus or sexual organ of a child 

by any means; 

B. causes the penetration of the mouth of a child by the sexual 

organ of the actor; 

C. causes the sexual organ of a child to contact or penetrate 

the mouth, anus, or sexual organ of another person, 

including the actor; 

D. causes the anus of a child to contact the mouth, anus, or 

sexual organ of another person, including the actor; or 

E. causes the mouth of a child to contact the anus or sexual 

organ of another person, including the actor. 

(b) A sexual assault under Subsection (A)(1) is without the 

consent of the other person if: 

1. the actor compels the other person to submit or participate 

by the use of physical force or violence; 

2. the actor compels the other person to submit or participate 

by threatening to use force or violence against the other 

person, and the other person believes that the actor has the 

present ability to execute the threat; 

3. the other person has not consented and the actor knows the 

other person is unconscious or physically unable to resist; 

4. the actor knows that as a result of mental disease or defect 

the other person is at the time of the sexual assault 

incapable either of appraising the nature of the act or of 

resisting it; 

5. the other person has not consented and the actor knows the 

other person is unaware that the sexual assault is occurring; 

6. the actor has intentionally impaired the other person's 

power to appraise or control the other person's conduct by 

administering any substance without the other person's 

knowledge; 

7. the actor compels the other person to submit or participate 

by threatening to use force or violence against any person, 

and the other person believes that the actor has the ability 

to execute the threat; 

8. the actor is a public servant who coerces the other person to 

submit or participate; 

9. the actor is a mental health services provider or a health 

care services provider who causes the other person, who is 

a patient or former patient of the actor, to submit or 

participate by exploiting the other person's emotional 

dependency on the actor; 

10. the actor is a clergyman who causes the other person to 

submit or participate by exploiting the other person's 

emotional dependency on the clergyman in the clergyman's 

professional character as spiritual adviser; or 

11. the actor is an employee of a facility where the other person 

is a resident, unless the employee and resident are formally 

or informally married to each other under Chapter 2, 

Family Code. 

 

Consent  

Consent to sexual activity is defined herein as knowing and 

voluntary agreement between the participants to engage in 

sexual activity. Consent cannot be given by a person who is 

asleep or physically or mentally incapacitated by alcohol, drug 

or other intoxicant. A person can become incapacitated as a 

result of taking a sedative or “date-rape” drug, or excessive use 

of other drugs or alcohol. Consent cannot be compelled by 

force, threat of force, intimidation or deception. Consent cannot 

be given if it is coerced by supervisory or disciplinary 

authority. Agreement given under any of the above-described 

conditions does not constitute consent. Consent to some sexual 

acts does not imply consent to others, and past consent to 

sexual activity does not imply future consent.  
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Other Sexual Offenses 

Besides rape, other sexual offenses include the following:  

sodomy, oral copulation, rape by foreign object and 

assault (the unwanted touching of an intimate part of 

another person for the purpose of sexual arousal).  

 

Forcible Sex Offenses 

Forcible Rape:  The carnal knowledge of a person, 

forcibly and/or against that person’s will; or not forcibly 

or against the person’s will, where the victim is incapable 

of giving consent because of his or her youth or because 

of temporary or permanent mental or physical incapacity. 

Forcible Sodomy: Oral or anal sexual intercourse with 

another person, forcibly and/or against that person’s will; 

or not forcibly against the person’s will, where the victim 

is incapable of giving consent because of his or her youth 

or because of his or her temporary or permanent mental or 

physical incapacity.  

Sexual Assault with an Object:  The use of an object or 

instrument to unlawfully penetrate, however slightly, the 

genital or anal opening of the body of another person, 

forcibly and/or against that person’s will; or not forcibly 

or against the person’s will, where the victim is incapable 

of giving consent because of his or her youth or because 

of his or her temporary or permanent mental or physical 

incapacity. 

Forcible Fondling: The touching of the private body parts 

of another person for the purpose of sexual gratification, 

forcibly and/or against that person’s will; or, not forcibly 

or against the person’s will, where the victim is incapable 

of giving consent because of his or her youth or because 

of his or her temporary or permanent mental or physical 

incapacity. 

 

Non-forcible Sex Offenses 

Incest:  Non-forcible sexual intercourse between persons 

who are related to each other within the degrees wherein 

marriage is prohibited by law. 

Statutory Rape:  Non-forcible sexual intercourse with a 

person who is under the statutory age of consent.  

Sexual Harassment  

Sexual harassment includes unwelcome sexual advances, 

requests for sexual favors, and other verbal or physical 

conduct of a sexual nature, including sexual assault. 

Sexual harassment, including sexual assault, can involve 

persons of the same or opposite sex.  

In accordance with state and federal law, this policy 

prohibits two types of sexual harassment. Sexual     

harassment occurs when (1) submission to such conduct is 

made either explicitly or implicitly a term or condition of 

an individual’s employment, academics or participation in 

a TCU program or activity, or (2) submission to or 

rejection of such conduct by an individual is used as the 

basis for a decision affecting such individual’s 

employment, academics, or participation in a TCU 

program or activity.  

 

Dating Violence 

Dating violence is violence by a person who has been in a 

romantic or intimate relationship with the victim. Whether 

there such relationship will be gauged by its length, type 

and frequency of interaction. 

 

Domestic Violence 

Domestic violence includes asserted violent misdemeanor 

and felony offenses committed by the victim’s current or 

former spouse, current or former cohabitant, person 

similarly situated, under domestic or family violence law, 

or anyone else protected under family or domestic 

violence law.  

 

Stalking 

Stalking  is a course of conduct directed at a specific 

person that would cause a reasonable person to fear for 

her/his or others’ safety, or to suffer substantial emotional 

distress.  

 

Bullying  

Bullying is repeated and/or severe aggressive behavior 

likely to intimidate or intentionally hurt, control or 

diminish another person, physically or mentally. This may 

include behavior occurring in person and/or via the 

electronic devices. 
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Robbery 

The taking or attempting to take anything of value from 

the care, custody, or control of a person or persons by 

force or threat of force or violence, and/or by putting the 

victim in fear.  

Aggravated Assault 

An unlawful attack by one person upon another for the 

purpose of inflicting severe or aggravated bodily injury. 

This type of assault usually is accompanied by the use of a 

weapon or by a means likely to produce death or great 

bodily harm. (It is not necessary that injury result from an 

aggravated assault when a gun, knife, or other weapon is 

used that could and probably would result in serious  

personal injury if the crime were successfully completed.) 

Burglary 

The unlawful entry of a structure to commit a felony or a 

theft.  For reporting purposes, this definition includes:  

unlawful entry with intent to commit a felony; breaking 

and entering with intent to commit a larceny; 

housebreaking and safecracking; and all attempts to 

commit any of the aforementioned acts.  

Motor Vehicle Theft 

The theft or attempted theft of a motor vehicle. Motor 

vehicle theft is classified as any case where an automobile 

is taken by a person not having lawful access, even if the 

vehicle is later abandoned, including joy riding. 

Arson 

Any willful or malicious burning or attempt to burn, with 

or without intent to defraud, a dwelling house, public 

building, motor vehicle or aircraft, personal property of 

another, etc. 

Bystander 

A bystander  is any individual who witnesses or has 

knowledge of behaviors that violate the TCU Code of 

Student Conduct and/or federal, state, or local law. 

 

Hostile Environment 

A hostile environment exists when harassment against an 

individual on the basis of that individual’s age, race, 

color, religion, sex, sexual orientation, gender, gender 

identity, gender expression, national origin, ethnic origin, 

disability, genetic information, covered veteran status, or 

any other basis protected by law, (1) has the purpose or 

effect of unreasonably interfering with an individual’s 

work or academic performance or (2) creates an 

intimidating, hostile or offensive environment for work, 

academics or participation in a TCU program or activity 

so as to deny or limit a person’s ability to participate or 

benefit from TCU’s programs, services or activities. 

Harassment that creates a hostile environment for work, 

academics or other participation in a TCU program or 

activity violates TCU policy. 

 

Other Offenses 

Liquor Law Violations 

The violation of laws or ordinances prohibiting: the 

manufacture, sale, transporting, furnishing, or possession 

of intoxicating liquor; maintaining unlawful drinking 

places; furnishing liquor to a minor or intemperate person; 

using a vehicle for illegal transportation of liquor; 

drinking on a train or public conveyance; and all attempts 

to commit any of the aforementioned activities.     

(Drunkenness and driving under the influence are not  

included in this definition.) 

Drug Abuse Violations 

Violations of state and local laws relating to the unlawful 

possession, sale, use, growing, manufacturing, and 

making of narcotic drugs. The relevant substances 

include: opium or cocaine and their derivatives 

(morphine, heroin, codeine); marijuana; synthetic 

narcotics (Demerol, methadone); and dangerous non-

narcotic drugs (barbiturates, Benzedrine). 

Weapons Law Violations 

The violation of laws or ordinances dealing with weapon 

offenses, regulatory in nature, such as: the manufacture, 

sale, or possession of deadly weapons; the carrying of 

deadly weapons, concealed or openly; the furnishing of 

deadly weapons to minors; aliens possessing deadly 

weapons; and all attempts to commit any of the 

aforementioned acts. 
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Criminal Offenses  

On-Campus 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 *These categories are no longer utilized beginning in 2014. 

 

Criminal Offense  2012 2013 2014 

Murder/Non-Negligent Manslaughter 0 0 1 

Negligent Manslaughter 0 0 0 

Sex Offenses—Forcible* 11 11  

Rape   9 

Fondling   1 

Sex Offenses—Non-forcible* 0 0  

Incest 0 0 0 

Statutory Rape 0 0 0 

Robbery 0 3 1 

Aggravated Assault 1 4 5 

Burglary 17 26 25 

Motor Vehicle Theft 2 1 9 

Arson 0 1 1 
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Criminal Offenses  

On-Campus—Student Housing Facilities 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 *These categories are no longer utilized beginning in 2014. 

 

Criminal Offense  2012 2013 2014 

Murder/Non-Negligent Manslaughter 0 0 1 

Negligent Manslaughter 0 0 0 

Sex Offenses—Forcible*  9 9  

Rape   9 

Fondling   1 

Sex Offenses—Non-forcible* 0 0  

Incest 0 0 0 

Statutory Rape 0 0 0 

Robbery 0 1 0 

Aggravated Assault 0 1 1 

Burglary 16 25 19 

Motor Vehicle Theft 0 0 0 

Arson 0 1 1 
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Criminal Offenses  

Non-Campus 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 *These categories are no longer utilized beginning in 2014.  

Criminal Offense  2012 2013 2014 

Murder/Non-Negligent Manslaughter 0 0 0 

Negligent Manslaughter 0 0 0 

Sex Offenses—Forcible*  0 0  

Rape 0 0 0 

Fondling 0 0 0 

Sex Offenses—Non-forcible* 0 0  

Incest 0 0 0 

Statutory Rape 0 0 0 

Robbery 0 0 0 

Aggravated Assault 0 0 0 

Burglary 0 0 0 

Motor Vehicle Theft 0 0 0 

Arson 0 0 0 
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Criminal Offenses  

Public Property 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 *These categories are no longer utilized beginning in 2014. 

Criminal Offense  2012 2013 2014 

Murder/Non-Negligent Manslaughter 0 0 0 

Negligent Manslaughter 0 0 0 

Sex Offenses—Forcible*  0 0  

Rape   0 

Fondling   0 

Sex Offenses—Non-forcible* 0 0  

Incest 0 0 0 

Statutory Rape 0 0 0 

Robbery 0 0 0 

Aggravated Assault 0 0 2 

Burglary 0 0 0 

Motor Vehicle Theft 0 0 0 

Arson 0 0 0 
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Hate Crimes 

On-Campus 2014 

 Criminal Offense  2014 

totals 

Race Religion Sexual  

Orientation 

Gender Disability Ethnicity Gender 

Identity 

National 

Origin 

Murder/Non-Negligent 

Manslaughter 

0 0 0 0 0 0 0 0 0 

Rape 0 0 0 0 0 0 0 0 0 

Fondling 0 0 0 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 0 0 0 

Statutory Rape 0 0 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 0 0 

Aggravated Assault 0 0 0 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 0 0 0 

Motor Vehicle Theft 0 0 0 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 0 0 0 

Simple Assault 2 1 0 0 0 0 1 0 0 

Larceny/Theft 0 0 0 0 0 0 0 0 0 

Intimidation 1 1 0 0 0 0 0 0 0 

Destruction/Damage/

Vandalism of Property 

0 0 0 0 0 0 0 0 0 
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Hate Crimes 

On-Campus 2013 

 Criminal Offense  2013 

totals 

Race Religion Sexual  

Orientation 

Gender Disability Ethnicity 

Murder/Non-Negligent Manslaughter 0 0 0 0 0 0 0 

Sex Offenses—Forcible  0 0 0 0 0 0 0 

Sex Offenses—Non-Forcible 0 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 0 

Statutory Rape 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 

Aggravated Assault 0 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 0 

Motor Vehicle Theft 0 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 0 

Simple Assault 1 0 0 1 0 0 0 

Larceny/Theft 0 0 0 0 0 0 0 

Intimidation 0 0 0 0 0 0 0 

Destruction/Damage/Vandalism of 

Property 

0 0 0 0 0 0 0 
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Hate Crimes 

On-Campus 2012 

 Criminal Offense  2012 

totals 

Race Religion Sexual  

Orientation 

Gender Disability Ethnicity 

Murder/Non-Negligent Manslaughter 0 0 0 0 0 0 0 

Sex Offenses—Forcible  0 0 0 0 0 0 0 

Sex Offenses—Non-Forcible 0 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 0 

Statutory Rape 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 

Aggravated Assault 0 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 0 

Motor Vehicle Theft 0 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 0 

Simple Assault 0 0 0 0 0 0 0 

Larceny/Theft 0 0 0 0 0 0 0 

Intimidation 1 1 0 0 0 0 0 

Destruction/Damage/Vandalism of 

Property 

0 0 0 0 0 0 0 
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Hate Crimes 

On-Campus—Student Housing Facilities—2014 

 Criminal Offense  2014 

totals 

Race Religion Sexual  

Orientation 

Gender Disability Ethnicity Gender 

Identity 

National 

Origin 

Murder/Non-Negligent 

Manslaughter 

0 0 0 0 0 0 0 0 0 

Rape 0 0 0 0 0 0 0 0 0 

Fondling 0 0 0 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 0 0 0 

Statutory Rape 0 0 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 0 0 

Aggravated Assault 0 0 0 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 0 0 0 

Motor Vehicle Theft 0 0 0 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 0 0 0 

Simple Assault 1 1 0 0 0 0 0 0 0 

Larceny/Theft 0 0 0 0 0 0 0 0 0 

Intimidation 1 1 0 0 0 0 0 0 0 

Destruction/Damage/

Vandalism of Property 

0 0 0 0 0 0 0 0 0 
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Hate Crimes 

On-Campus—Student Housing Facilities—2013 

Criminal Offense  2013 

totals 

Race Religion Sexual  

Orientation 

Gender Disability Ethnicity 

Murder/Non-Negligent Manslaughter 0 0 0 0 0 0 0 

Sex Offenses—Forcible  0 0 0 0 0 0 0 

Sex Offenses—Non-Forcible 0 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 0 

Statutory Rape 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 

Aggravated Assault 0 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 0 

Motor Vehicle Theft 0 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 0 

Simple Assault 0 0 0 0 0 0 0 

Larceny/Theft 0 0 0 0 0 0 0 

Intimidation 0 0 0 0 0 0 0 

Destruction/Damage/Vandalism of 

Property 

0 0 0 0 0 0 0 
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Hate Crimes 

On-Campus—Student Housing Facilities—2012 

 

 Criminal Offense  2012 

totals 

Race Religion Sexual  

Orientation 

Gender Disability Ethnicity 

Murder/Non-Negligent Manslaughter 0 0 0 0 0 0 0 

Sex Offenses—Forcible  0 0 0 0 0 0 0 

Sex Offenses—Non-Forcible 0 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 0 

Statutory Rape 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 

Aggravated Assault 0 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 0 

Motor Vehicle Theft 0 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 0 

Simple Assault 0 0 0 0 0 0 0 

Larceny/Theft 0 0 0 0 0 0 0 

Intimidation 0 0 0 0 0 0 0 

Destruction/Damage/Vandalism of 

Property 

0 0 0 0 0 0 0 
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Hate Crimes 

Non-Campus —2014 

 

 Criminal Offense  2014 

totals 

Race Religion Sexual  

Orientation 

Gender Disability Ethnicity Gender 

Identity 

National 

Origin 

Murder/Non-Negligent 0 0 0 0 0 0 0 0 0 

Rape 0 0 0 0 0 0 0 0 0 

Fondling 0 0 0 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 0 0 0 

Statutory Rape 0 0 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 0 0 

Aggravated Assault 0 0 0 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 0 0 0 

Motor Vehicle Theft 0 0 0 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 0 0 0 

Simple Assault 0 0 0 0 0 0 0 0 0 

Larceny/Theft 0 0 0 0 0 0 0 0 0 

Intimidation 0 0 0 0 0 0 0 0 0 

Destruction/Damage/ 0 0 0 0 0 0 0 0 0 
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Hate Crimes 

Non-Campus —2013 

 

 

Criminal Offense  2013 

totals 

Race Religion Sexual  

Orientation 

Gender Disability Ethnicity 

Murder/Non-Negligent Manslaughter 0 0 0 0 0 0 0 

Sex Offenses—Forcible  0 0 0 0 0 0 0 

Sex Offenses—Non-Forcible 0 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 0 

Statutory Rape 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 

Aggravated Assault 0 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 0 

Motor Vehicle Theft 0 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 0 

Simple Assault 0 0 0 0 0 0 0 

Larceny/Theft 0 0 0 0 0 0 0 

Intimidation 0 0 0 0 0 0 0 

Destruction/Damage/Vandalism of 

Property 

0 0 0 0 0 0 0 
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Hate Crimes 

Non-Campus —2012 

 

 

 

Criminal Offense  2012 

totals 

Race Religion Sexual  

Orientation 

Gender Disability Ethnicity 

Murder/Non-Negligent Manslaughter 0 0 0 0 0 0 0 

Sex Offenses—Forcible  0 0 0 0 0 0 0 

Sex Offenses—Non-Forcible 0 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 0 

Statutory Rape 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 

Aggravated Assault 0 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 0 

Motor Vehicle Theft 0 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 0 

Simple Assault 0 0 0 0 0 0 0 

Larceny/Theft 0 0 0 0 0 0 0 

Intimidation 0 0 0 0 0 0 0 

Destruction/Damage/Vandalism of 

Property 

0 0 0 0 0 0 0 
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Hate Crimes 

Public Property —2014 

 

 Criminal Offense  2014 

totals 

Race Religion Sexual  

Orientation 

Gender Disability Ethnicity Gender 

Identity 

National 

Origin 

Murder/Non-Negligent 

Manslaughter 

0 0 0 0 0 0 0 0 0 

Rape 0 0 0 0 0 0 0 0 0 

Fondling 0 0 0 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 0 0 0 

Statutory Rape 0 0 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 0 0 

Aggravated Assault 0 0 0 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 0 0 0 

Motor Vehicle Theft 0 0 0 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 0 0 0 

Simple Assault 0 0 0 0 0 0 0 0 0 

Larceny/Theft 0 0 0 0 0 0 0 0 0 

Intimidation 3 2 0 0 0 0 1 0 0 

Destruction/Damage/

Vandalism of Property 

0 0 0 0 0 0 0 0 0 
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Hate Crimes 

Public Property —2013 

 

 

 

Criminal Offense  2013 

totals 

Race Religion Sexual  

Orientation 

Gender Disability Ethnicity 

Murder/Non-Negligent Manslaughter 0 0 0 0 0 0 0 

Sex Offenses—Forcible  0 0 0 0 0 0 0 

Sex Offenses—Non-Forcible 0 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 0 

Statutory Rape 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 

Aggravated Assault 0 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 0 

Motor Vehicle Theft 0 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 0 

Simple Assault 0 0 0 0 0 0 0 

Larceny/Theft 0 0 0 0 0 0 0 

Intimidation 0 0 0 0 0 0 0 

Destruction/Damage/Vandalism of 

Property 

0 0 0 0 0 0 0 
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Hate Crimes 

Public Property —2012 

 

 

Criminal Offense  2012 

totals 

Race Religion Sexual  

Orientation 

Gender Disability Ethnicity 

Murder/Non-Negligent Manslaughter 0 0 0 0 0 0 0 

Sex Offenses—Forcible  0 0 0 0 0 0 0 

Sex Offenses—Non-Forcible 0 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 0 

Statutory Rape 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 

Aggravated Assault 0 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 0 

Motor Vehicle Theft 0 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 0 

Simple Assault 0 0 0 0 0 0 0 

Larceny/Theft 0 0 0 0 0 0 0 

Intimidation 0 0 0 0 0 0 0 

Destruction/Damage/Vandalism of 

Property 

0 0 0 0 0 0 0 
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VAWA (Violence Against Women Act) Offenses 

On-Campus 

Criminal Offense  2012 2013 2014 

Domestic Violence   0 

Dating Violence   1 

Stalking   3 

    

On-Campus: Student Housing Facilities 

Criminal Offense  2012 2013 2014 

Domestic Violence   0 

Dating Violence   0 

Stalking   2 

    

Non-Campus 

Criminal Offense  2012 2013 2014 

Domestic Violence   0 

Dating Violence   0 

Stalking   0 

    

Public Property 

Criminal Offense  2012 2013 2014 

Domestic Violence   0 

Dating Violence   1 

Stalking   0 
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 Arrests—On-Campus 

Criminal Offense  2012 2013 2014 

Weapons:  Carrying, Possessing, etc.  0 0 0 

Drug Abuse Violations 0 2 1 

Liquor Law Violations 0 0 0 

    

Arrests—On-Campus: Student Housing Facilities 

Criminal Offense  2012 2013 2014 

Weapons:  Carrying, Possessing, etc.  0 0 0 

Drug Abuse Violations 0 0 1 

Liquor Law Violations 0 0 0 

    

Arrests—Non-Campus 

Criminal Offense  2012 2013 2014 

Weapons:  Carrying, Possessing, etc.  0 0 0 

Drug Abuse Violations 0 0 0 

Liquor Law Violations 0 0 0 

    

Arrests—Public Property 

Criminal Offense  2012 2013 2014 

Weapons:  Carrying, Possessing, etc.  0 0 0 

Drug Abuse Violations 1 0 1 

Liquor Law Violations 0 1 5 
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 Disciplinary Actions—On-Campus 

Criminal Offense  2012 2013 2014 

Weapons:  Carrying, Possessing, etc.  1 0 1 

Drug Abuse Violations 52 57 102 

Liquor Law Violations 678 708 769 

    

Disciplinary Actions—On-Campus: Student Housing Facilities 

Criminal Offense  2012 2013 2014 

Weapons:  Carrying, Possessing, etc.  0 0 0 

Drug Abuse Violations 49 46 93 

Liquor Law Violations 589 596 749 

    

Disciplinary Actions—Non-Campus 

Criminal Offense  2012 2013 2014 

Weapons:  Carrying, Possessing, etc.  0 0 0 

Drug Abuse Violations 0 0 0 

Liquor Law Violations 0 0 0 

    

Disciplinary Actions—Public Property 

Criminal Offense  2012 2013 2014 

Weapons:  Carrying, Possessing, etc.  0 0 0 

Drug Abuse Violations 0 2 0 

Liquor Law Violations 9 10 0 
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Unfounded Crimes 

Disciplinary Actions—On-Campus 

Criminal Offense  2012 2013 2014 

Total Unfounded Crimes   2* 

*1 on campus sexual assault investigated by the Fort Worth Police Sexual Assault Unit was           

unfounded by that unit 

*1 motor vehicle theft investigated by the TCU Police Department.  Vehicle was found to have been 

legally repossessed 

If a reported crime is investigated by law enforcement authorities and found to be false or baseless, 

the crime is “unfounded”.  Only sworn commissioned law enforcement personnel may unfound a 

crime.  
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In accordance with the Higher Education Opportunity Act of 2008, institutions with on-campus student housing 

facilities must publish annually a fire safety report that provides information on campus fire safety practices and 

standards. Texas Christian University complies with this regulation by including all mandatory fire safety information 

as part of this annual report.  An institution must report statistics for each on-campus student housing facility for the 

three most recent calendar years for which data is available.  Copies of the Annual Fire Safety Report my be obtained 

at the TCU Police Department located at 3025 Lubbock Avenue or by call 817-257-7930. 

Texas Christian University maintains a fire log. The Fire Log table contained in this report is designed to contain a 

compilation of actual fire statistics for each calendar year (should any exist) for Texas Christian University on-campus 

student housing.  The Fire Log table is designed to include statistics outlining the number of actual fires and the cause 

of each actual fire, the number of injuries and deaths related to actual fires and the value of property damage related to 

actual fires for Texas Christian University on-campus student housing (should any exist).   

For a fire to be reportable, for Higher Education Opportunity Act / Clery Act, it must be an actual fire, and it must 

meet the federal definition of a fire. The Higher Education Opportunity Act (HEOA) regulations define fire as, “any 

instance of open flame or other burning in a place not intended to contain the burning or in an uncontrolled manner.” 

 

On-Campus Housing and Life Safety Systems 

Texas Christian University has a total of 41 on-campus student housing facilities. Each facility is equipped with fire 

detection systems, which consist of smoke and/or heat detectors, and or pull box stations. All fire life safety systems 

report directly to the TCU Police Department and the TCU Physical Plant.  

 

Mandatory Supervised Fire Drills 

Texas Christian University conducts two mandatory fire evacuation drills per calendar year, one in the fall and one in 

the spring. The fire evacuation drills are supervised by the housing inspection manager and a team of University 

employees. The fire evacuation drills are conducted by activating each individual fire alarm system in each on-campus 

student housing facility. 

 

In Case of A Fire 

If you see flames or smell smoke in University housing or other building, activate the fire alarm (pull station) on your 

way OUT of the building .  Call TCU Police (817-257-7777) who will notify the Fort Worth Fire Department and lead 

them to the correct location on campus. 

 

If a fire alarm sounds: 

1. Take a towel, pillowcase or jacket to cover your head in case of smoke if you are in your residence hall.  

2. Leave the room lights on; close door.  

3. Proceed to nearest exit. If there is smoke, cover your head. Stoop or crawl along the corridor to the nearest exit.  

 (Note:  Smoke, not heat or flame, is the major cause of fire casualties.  Do not take chances) 

 

For all fires, immediately contact the TCU Police Department at 817-257-7777 or dial 911 



 

Fire Safety Policies 

      69                                                                                                                                                               Texas Christian University Police Department        

Fire Safety Policies 
Texas Christian University considers fire safety extremely important and students have an obligation to adhere to 

University regulations as well as city and state statutes. The following are TCU policies and procedures for matters 

involving fire safety (see Code of Student Conduct section 3.2.5)  

 

 Setting a Fire (Arson). Any individual who sets a fire (commits arson) in or near a University building is subject to 

immediate suspension from the University, will be charged a fine of $400, and may be charged for repairing any 

damage caused by the fire.  

 Fire Alarm Evacuation. Whenever a fire alarm sounds, normal evacuation procedures must be followed. All 

occupants must leave the building and may not return unless told to do so by TCU police or fire officials. A 

complete floor by floor, room by room check will be made of the building by TCU police and/or fire officials. 

Occupants must remain outside the building during this check. Any individual who  fails to evacuate a building 

after a fire alarm has sounded will be subject to appropriate disciplinary action and may be charged a fine of $100. 

 False Fire Alarm Sanctions. Every effort will be made to identify the individual(s) who cause a false alarm. When 

such persons are identified they will be referred to Campus Life - Dean’s Office for disciplinary action, which may 

include suspension from the University, even for a first offense. In addition to appropriate disciplinary action, an 

assessment of $400 for the false fire alarm may be charged to the individual involved. In the event that an 

individual or individuals cannot be identified within 10 class days, the false alarm assessment may be charged to 

all individuals in the residence hall or living unit with a $5 minimum charge for each resident. 

 

Misuse of Fire Safety Equipment (Other Than Fire Alarms) 

Any individual who misuses or tampers with any fire safety equipment (other than fire alarms) will be subject to 

appropriate disciplinary action and may be charged a fine of $100 (minimum) plus the cost of repair or replacement of 

misused or damaged equipment, cleaning of the facility, and damage to other property. In addition to being subject to 

University penalties, any student who starts a fire, damages or tampers with the evacuation alarm or misuses fire 

safety equipment also will be subject criminal charges. 

 Tampering with a fire extinguisher  

 Tampering or damaging control valves  

 Smoking in any residence hall  

 Breaking a sprinkler head (s)  

 Removing smoke detectors or covers  

 Disabling fire suppression system  

 Blocking exits with furniture or other items  

 Tampering or damaging fire exit lights, lights, pull stations, notification devices, or obstructing locking exit doors.  
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Smoke Detectors 

All University housing facilities have hard-wired smoke detectors. A slight “beeping” sound from the unit indicates a 

weak battery. In such cases, notify your RA, CRA or HD of the problem. Do not try to service these detectors your-

self. Under no circumstances are you to remove the battery. Tampering with any piece of fire safety equipment is a 

violation of TCU Code of Student Conduct. 
 

Procedures for Student Housing Evacuations 
Whenever a fire alarm sounds, normal evacuation procedures must be followed. All occupants are required to leave 

the building and may not return until permitted by TCU Police or fire officials. A complete floor-by-floor, room-by-

room check will be made of the building by Housing & Residence Life or Fraternity and Sorority Life Staff, TCU Po-

lice and/or fire officials whenever possible. Occupants must remain outside the building during this check. Remember 

that smoke, not heat or flames, is the major cause of casualties in University housing facility fires.  

 

Know these procedures in case of an evacuation: 

1. Leave the building immediately upon hearing the fire alarm sound. Under normal conditions, all students are ex-

pected to evacuate from University housing facilities in less than 3 minutes. All occupants must leave the building 

and may not return unless told to do so by Texas Christian University Police officers or fire officials.  

2. Learn the locations of all exits nearest to your room. Do not assume your regular exit is closest or safest. If possi-

ble, wear shoes and dress appropriately for the weather conditions.  

3. When you leave your room, close the door.  

4. If smoke is present, crawl low to the floor or stay in your room.  

5. Only use stairways; never use an elevator.  

6. Warn fellow neighbors by knocking on doors as you quickly make your way to the nearest exit. Once outside, go 

to the building collection area at least 150 feet away from the building.  

7. If you cannot leave your room for any reason:  

a. block all openings with wet towels  

b. call TCU Police (817-257-7777) or 911 and advise the dispatcher of your location  

c. stay close to the window holding a wet towel to your face;  

d. do not open the windows except to alert rescue personnel by hanging a white sheet or cloth out the windows  

 

A fire in a university housing facility can endanger the lives of hundreds of people and destroy thousands of dollars 

worth of property. Fire safety should not be taken for granted. Every member of the campus has a responsibility to 

help prevent fires. Every student should be aware of potential fire hazards and know proper emergency procedures 

and phone numbers. The leading fire hazards in a university housing facilities include open flames (such as candles), 

decorations, trash, flammable liquids, halogen lamps, small extension cords, and appliances. False alarms are also one 

of the greatest hazards. They create a mood of apathy, which leads to slow reactions in the case of a real fire. Please 

take the necessary precautions to insure that your room does not have fire hazards. Keep your room as uncluttered as 

possible. Use your appliances carefully. Report opened fire doors, blocked exits, and accumulated trash to your hall 

staff . 
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Your University housing facility is equipped with several fire safety features with which you should be familiar. Fire 

alarms and smoke detectors are located throughout the building. Know where these are located and how they operate. 

Every hall has an escape plan for every resident, which will be discussed at your All Hall Welcome Meeting during 

the first week of each semester. A fire drill will be held early in the semester to practice your escape procedures. Fire 

doors are located throughout the building and should be kept closed at all times. Instructions for what to do in case of 

a fire will be discussed each semester to familiarize you with procedures to follow in case of a fire.  

  

Fire Alarm Evacuation Procedures 

 Whenever a fire alarm sounds, normal evacuation procedures must be followed. All occupants are required to leave 

the building and may not return unless told to do so by TCU Police or fire officials. A complete floor-by-floor, room-

by-room check will be made of the building by TCU Police and/or fire officials. Occupants must remain outside the 

building during this check. Any individual who fails to evacuate a building after a fire alarm has sounded will be sub-

ject to appropriate disciplinary action. Smoke, not heat or flames, is the major cause of casualties in residence hall 

fires, and an orderly and prompt evacuation is critical.  

 

Prohibited Items and Actions 
The following items are prohibited in the Residence Halls: 

 Candles/ Incense/ Plug-ins 

 Halogen Lamps (floor or desk lamps) 

 Broilers/Skillets/Woks 

 Toaster Ovens/Toasters, Hot-plates 

 Attaching anything near or by sprinkler heads or water pipes 

 Fireworks/Explosives 

 Coffee pots, microwaves, refrigerators, heaters 

 All flammable or combustible products 

The following actions are prohibited because they can activate the fire systems 

 Physical activities such as hockey and basketball in lounges and hallways. 

 Throwing water or other liquids in lounges or hallways. 

 Spraying paint or water in lounges or hallways. 

NOTE:  Any furniture item brought by a resident must be certified by the manufacturer as flame-retardant; otherwise, 

the item is prohibited.  Additionally, unannounced Health and Safety inspections will be done on a monthly basis and/

or at holiday breaks. 
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Training 

Texas Christian University conducts training for all Resident Assistants and Hall Directors.  Every residence hall oc-

cupant will be instructed and educated about fire safety procedures during mandatory residence hall meetings at the 

beginning of each academic year.   

 

Resident Assistant and Hall Director training covers: 

  Evacuation and emergency preparedness 

  Causes and types of fires 

  Fire safety and prevention 

  Organization to which individuals should report that a fire has occurred 

 

Fires that have been extinguished before activating a fire alarm device should be report to the TCU Police Department  

at 817-257-7777 and to Residential Services at 817-257-6855. 

 

Future Improvements for Fire Safety 

Texas Christian University in conjunction with the Fort Worth Fire Department is constantly evaluating and looking 

to improve fire safety in our community. 

 

The Daily Fire Log is combined with the Daily Crime Log and is available for viewing on the TCU Police Department 

website:  http://www.cap.tcu.edu/Criminal%20investigations.htm 

http://www.cap.tcu.edu/Criminal%20investigations.htm
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2014 Fire Log 

Name of Facility Street Address Number of Fires 

Amon G. Carter Hall 3102 Main Drive 0 

Mary/Robert J. Wright Hall 3104 Main Drive 0 

Teresa/Luther King Hall 3204 Main Drive 0 

Milton Daniel Hall 3205 Main Drive 1 

Samuelson Hall 3202 Main Drive 0 

Britain Hall 3140 Bellaire Drive North 0 

Fish Hall 3140 Bellaire Drive North 0 

Herndon Hall 3140 Bellaire Drive North 0 

Mabee Hall 3140 Bellaire Drive North 0 

Mullins Hall 3140 Bellaire Drive North 0 

Walker Hall 3140 Bellaire Drive North 0 

Clark Hall 2950 S. University 0 

Foster Hall 3100 Main Drive 0 

Colby Hall 3200 Main Drive 0 

Sherley Hall 3205 W. Cantey Street 0 

Waits Hall 3105 W. Cantey Street 0 

Brachman Hall 3502 Pond Drive 0 

Frances Sadler Hall 3503 Pond Drive 0 

Moody Hall 3505 Pond Drive 0 

Beckham Shelburne Hall 3507 Pond Drive 1 

Wiggins Hall 3501 Pond Drive 0 

Tomlinson Hall 3506 Pond Drive 1 

Martin-Moore Hall 3504 Pond Drive 0 

Marelene Moss Hays Hall 3550 Pond Drive 0 

Pamela and Edward Clark Hall 3604 Pond Drive 0 

Marion Hall 3600 Pond Drive 0 
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2014 Fire Log 

Name of Facility Hall Street Address Number of Fires 

Moncrief Hall 2950 Stadium Drive 0 

GrandMarc South  2855 W. Bowie 0 

GrandMarc North  2855 W. Bowie 0 

Moore House 2931 Sandage 0 

Able Harger/Beasely House 2901 Sandage 0 

Hill/Mabee House 2951 Sandage 0 

McCart Housing  C1 2901 McCart 0 

McCart Housing C2 2921 McCart 0 

McCart Housing C3 2945 McCart 0 

McCart Housing C4 2965 McCart 0 

Sandage Housing C5 2900 Sandage 0 

Sandage Housing C6 2920 Sandage 0 

Sandage Housing C7 2940 Sandage 0 

Sandage Housing C8 2960 Sandage 0 
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Detailed information regarding fires reported in 2014 

 

  

 

Name of Facility Street Address 

Milton Daniel Hall 3205 Main Drive 

Category of Fire Cause of Fire Fire-related injuries Fire-related Deaths Damage 

Intentional Arson 0 0 $20.00 

 

Name of Facility Street Address 

Beckham Shelburne Hall 3507 Pond Drive 

Category of Fire Cause of Fire Fire-related injuries Fire-related Deaths Damage 

Unintentional  Open Flames 0 0 $20.00 

 

Name of Facility Street Address 

Tomlinson Hall 3506 Pond Drive 

Category of Fire Cause of Fire Fire-related injuries Fire-related Deaths Damage 

Unintentional Cooking 0 0 $0.00 
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2013 Fire Log 

Name of Facility Street Address Number of Fires 

Amon G. Carter Hall 3102 Main Drive 0 

Mary/Robert J. Wright Hall 3104 Main Drive 0 

Teresa/Luther King Hall 3204 Main Drive 0 

Milton Daniel Hall 3205 Main Drive 0 

Samuelson Hall 3202 Main Drive 1 

Britain Hall 3140 Bellaire Drive North 0 

Fish Hall 3140 Bellaire Drive North 0 

Herndon Hall 3140 Bellaire Drive North 0 

Mabee Hall 3140 Bellaire Drive North 1 

Mullins Hall 3140 Bellaire Drive North 0 

Walker Hall 3140 Bellaire Drive North 0 

Clark Hall 2950 S. University 0 

Foster Hall 3100 Main Drive 0 

Colby Hall 3200 Main Drive 0 

Sherley Hall 3205 W. Cantey Street 0 

Waits Hall 3105 W. Cantey Street 0 

Brachman Hall 3502 Pond Drive 0 

Frances Sadler Hall 3503 Pond Drive 0 

Moody Hall 3505 Pond Drive 0 

Beckham Shelburne Hall 3507 Pond Drive 0 

Wiggins Hall 3501 Pond Drive 0 

Tomlinson Hall 3506 Pond Drive 0 

Martin-Moore Hall 3504 Pond Drive 0 

Marelene Moss Hays Hall 3550 Pond Drive 0 

Pamela and Edward Clark Hall 3604 Pond Drive 0 

Marion Hall 3600 Pond Drive 0 
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2013 Fire Log 

Name of Facility Street Address Number of Fires 

Moncrief Hall 2950 Stadium Drive 0 

Bellaire Condo B 3301 Bellaire Drive North 0 

Bellaire Condo C 3301 Bellaire Drive North 0 

Cantey Place A 28221 Parmer Avenue 0 

Cantey Place B 2816 Lubbock Avenue 0 

GrandMarc South 2855 W. Bowie 0 

GrandMarc North 2855 W. Bowie 1 

Moore House 2931 Sandage 0 

Able Harger/Beasely 2901 Sandage 1 

Hill/Mabee 2951 Sandage 0 

McCart Housing—Grad. Apts. C1 2901 McCart 0 

McCart Housing—Grad Apts. C2 2921 McCart 0 

McCart Housing—Grad Apts. C3 2945 McCart 0 

McCart Housing—Grad Apts. C4 2965 McCart 2 

Sandage Housing—Grad Apts. C5 2900 Sandage 0 

Sandage Housing—Grad Apts. C6 2920 Sandage 0 

Sandage Housing—Grad Apts. C7 2940 Sandage 0 

Sandage Housing—Grad Apts. C8 2960 Sandage 0 
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Detailed information regarding fires reported in 2013 

 

  

 

Name of Facility Street Address 

McCart Housing—Grad Apt. C4 2965 McCart 

Category of Fire Cause of Fire Fire-related injuries Fire-related Deaths Damage 

Unintentional Electrical 0 0 $100-$999 

 

Name of Facility Street Address 

Mabee Hall 3140 Bellaire Drive North 

Category of Fire Cause of Fire Fire-related injuries Fire-related Deaths Damage 

Unintentional Cooking 0 0 $0-$99 

 

Name of Facility Street Address 

Samuelson Hall 3202 Lubbock Ave. 

Category of Fire Cause of Fire Fire-related injuries Fire-related Deaths Damage 

Unintentional  Cooking 0 0 $0-$99 

     

Name of Facility Street Address 

McCart Housing—Grad Apts. C4 2965 McCart 

Category of Fire Cause of Fire Fire-related injuries Fire-related Deaths Damage 

Unintentional Cooking 0 0 $0-$99 
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Detailed information regarding fires reported in 2013 

 

  

 

Name of Facility Street Address 

Able Harger/Beasley House 2901 Sandage 

Category of Fire Cause of Fire Fire-related injuries Fire-related Deaths Damage 

Unintentional Electrical 0 0 $0-$99 

 

Name of Facility Street Address 

GrandMarc North 2855 W. Bowie Street 

Category of Fire Cause of Fire Fire-related injuries Fire-related Deaths Damage 

Intentional Arson 0 0 $0-$99 
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2012 Fire Log 

Name of Facility Street Address Number of Fires 

Amon G. Carter Hall 3102 Main Drive 0 

Mary/Robert J. Wright Hall 3104 Main Drive 0 

Teresa/Luther King Hall 3204 Main Drive 1 

Milton Daniel Hall 3205 Main Drive 0 

Samuelson Hall 3202 Main Drive 1 

Britain Hall 3140 Bellaire Drive North 0 

Fish Hall 3140 Bellaire Drive North 0 

Herndon Hall 3140 Bellaire Drive North 0 

Mabee Hall 3140 Bellaire Drive North 0 

Mullins Hall 3140 Bellaire Drive North 0 

Walker Hall 3140 Bellaire Drive North 0 

Clark Hall 2950 S. University 0 

Foster Hall 3100 Main Drive 1 

Colby Hall 3200 Main Drive 0 

Sherley Hall 3205 W. Cantey Street 0 

Waits Hall 3105 W. Cantey Street 0 

Brachman Hall 3502 Pond Drive 0 

Frances Sadler Hall 3503 Pond Drive 0 

Moody Hall 3505 Pond Drive 0 

Beckham Shelburne Hall 3507 Pond Drive 0 

Wiggins Hall 3501 Pond Drive 0 

Tomlinson Hall 3506 Pond Drive 1 

Martin-Moore Hall 3504 Pond Drive 0 

Moncrief Hall 2950 Stadium Drive 0 
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2012 Fire Log 

Name of Facility Street Address Number of Fires 

Bellaire Condo B 3501 Bellaire Drive North 0 

Bellaire Condo C 3501 Bellaire Drive North 0 

Cantey Place A 28221 Parmer Avenue 0 

Cantey Place B 2816 Lubbock Avenue 0 

GrandMarc South 2855 W. Bowie 0 

GrandMarc North 2855 W. Bowie 0 

Moore House 2931 Sandage 0 

Able Harger/Beasely House 2901 Sandage 0 

Hill/Mabee 2951 Sandage 0 

McCart Housing—Grad. Apts. C1 2901 McCart 0 

McCart Housing—Grad Apts. C2 2921 McCart 0 

McCart Housing—Grad Apts. C3 2945 McCart 0 

McCart Housing—Grad Apts. C4 2965 McCart 0 

Sandage Housing—Grad Apts. C5 2900 Sandage 0 

Sandage Housing—Grad Apts. C6 2920 Sandage 0 

Sandage Housing—Grad Apts. C7 2940 Sandage 0 

Sandage Housing—Grad Apts. C8 2960 Sandage 0 
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Detailed information regarding fires reported in 2012 

 

  

 

Name of Facility Street Address 

Teresa and Luther King Hall 3204 Main Drive 

Category of Fire Cause of Fire Fire-related injuries Fire-related Deaths Damage 

Unintentional Electrical 0 0 $27,775 

 

Name of Facility Street Address 

Samuelson Hall 3202 Main Drive 

Category of Fire Cause of Fire Fire-related injuries Fire-related Deaths Damage 

Unintentional Cooking 0 0 $175 

 

Name of Facility Street Address 

Foster Hall 3100 Main Drive 

Category of Fire Cause of Fire Fire-related injuries Fire-related Deaths Damage 

Unintentional Electrical 0 0 $450 

     

Name of Facility Street Address 

Tomlinson Hall 3506 Pond Drive 

Category of Fire Cause of Fire Fire-related injuries Fire-related Deaths Damage 

Unknown Undetermined 0 0 $100 
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 Residence Halls—Fire Safety 

 
Amon G. Carter Hall 

Year Sprinkler or 

Fire               

Suppression  

System (Y/N) 

Heat &/or 

Smoke Detec-

tor (Y/N) 

Fire Alarm    

(Y/N) 

Strobe Lights 

(Y/N) 

Number of 

Mandatory  

Supervised 

Fire Drills 

each year 

Student Trained to  

Evacuate Building/

Meet at Assembly Area 

(Y/N) 

2012 Yes Yes Yes Yes 2 Yes 

2013 Yes Yes Yes Yes 2 Yes 

2014 Yes Yes Yes Yes 2 Yes 

 

Mary/Robert J. Wright Hall 

Year Sprinkler or 

Fire               

Suppression  

System (Y/N) 

Heat &/or 

Smoke Detec-

tor (Y/N) 

Fire Alarm    

(Y/N) 

Strobe Lights 

(Y/N) 

Number of 

Mandatory  

Supervised 

Fire Drills 

Student Trained to  

Evacuate Building/

Meet at Assembly Area 

(Y/N) 

2012 Yes Yes Yes Yes 2 Yes 

2013 Yes Yes Yes Yes 2 Yes 

2014 Yes Yes Yes Yes 2 Yes 

 

Teresa/Luther King Hall 

Year Sprinkler or 

Fire               

Suppression  

System (Y/N) 

Heat &/or 

Smoke Detec-

tor (Y/N) 

Fire Alarm    

(Y/N) 

Strobe Lights 

(Y/N) 

Number of 

Mandatory  

Supervised 

Fire Drills 

Student Trained to  

Evacuate Building/

Meet at Assembly Area 

(Y/N) 

2012 Yes Yes Yes Yes 2 Yes 

2013 Yes Yes Yes Yes 2 Yes 

2014 Yes Yes Yes Yes 2 Yes 
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 Residence Halls—Fire Safety 

 
Milton Daniel Hall 

Year Sprinkler or 

Fire               

Suppression  

System (Y/N) 

Heat &/or 

Smoke Detec-

tor (Y/N) 

Fire Alarm    

(Y/N) 

Strobe Lights 

(Y/N) 

Number of 

Mandatory  

Supervised 

Fire Drills 

each year 

Student Trained to  

Evacuate Building/

Meet at Assembly Area 

(Y/N) 

2012 Yes Yes Yes Yes 2 Yes 

2013 Yes Yes Yes Yes 2 Yes 

2014 Yes Yes Yes Yes 2 Yes 

 

Samuelson Hall 

Year Sprinkler or 

Fire               

Suppression  

System (Y/N) 

Heat &/or 

Smoke Detec-

tor (Y/N) 

Fire Alarm    

(Y/N) 

Strobe Lights 

(Y/N) 

Number of 

Mandatory  

Supervised 

Fire Drills 

Student Trained to  

Evacuate Building/

Meet at Assembly Area 

(Y/N) 

2012 Yes Yes Yes Yes 2 Yes 

2013 Yes Yes Yes Yes 2 Yes 

2014 Yes Yes Yes Yes 2 Yes 

 

Britain Hall 

Year Sprinkler or 

Fire               

Suppression  

System (Y/N) 

Heat &/or 

Smoke Detec-

tor (Y/N) 

Fire Alarm    

(Y/N) 

Strobe Lights 

(Y/N) 

Number of 

Mandatory  

Supervised 

Fire Drills 

Student Trained to  

Evacuate Building/

Meet at Assembly Area 

(Y/N) 

2012 Yes Yes Yes Yes 2 Yes 

2013 Yes Yes Yes Yes 2 Yes 

2014 Yes Yes Yes Yes 2 Yes 
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 Residence Halls—Fire Safety 

 
Fish Hall 

Year Sprinkler or 

Fire               

Suppression  

System (Y/N) 

Heat &/or 

Smoke Detec-

tor (Y/N) 

Fire Alarm    

(Y/N) 

Strobe Lights 

(Y/N) 

Number of 

Mandatory  

Supervised 

Fire Drills 

each year 

Student Trained to  

Evacuate Building/

Meet at Assembly Area 

(Y/N) 

2012 Yes Yes Yes Yes 2 Yes 

2013 Yes Yes Yes Yes 2 Yes 

2014 Yes Yes Yes Yes 2 Yes 

 

Herndon Hall 

Year Sprinkler or 

Fire               

Suppression  

System (Y/N) 

Heat &/or 

Smoke Detec-

tor (Y/N) 

Fire Alarm    

(Y/N) 

Strobe Lights 

(Y/N) 

Number of 

Mandatory  

Supervised 

Fire Drills 

Student Trained to  

Evacuate Building/

Meet at Assembly Area 

(Y/N) 

2012 Yes Yes Yes Yes 2 Yes 

2013 Yes Yes Yes Yes 2 Yes 

2014 Yes Yes Yes Yes 2 Yes 

 

Mabee Hall 

Year Sprinkler or 

Fire               

Suppression  

System (Y/N) 

Heat &/or 

Smoke Detec-

tor (Y/N) 

Fire Alarm    

(Y/N) 

Strobe Lights 

(Y/N) 

Number of 

Mandatory  

Supervised 

Fire Drills 

Student Trained to  

Evacuate Building/

Meet at Assembly Area 

(Y/N) 

2012 Yes Yes Yes Yes 2 Yes 

2013 Yes Yes Yes Yes 2 Yes 

2014 Yes Yes Yes Yes 2 Yes 
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 Residence Halls—Fire Safety 

 
Mullins Hall 

Year Sprinkler or 

Fire               

Suppression  

System (Y/N) 

Heat &/or 

Smoke Detec-

tor (Y/N) 

Fire Alarm    

(Y/N) 

Strobe Lights 

(Y/N) 

Number of 

Mandatory  

Supervised 

Fire Drills 

each year 

Student Trained to  

Evacuate Building/

Meet at Assembly Area 

(Y/N) 

2012 Yes Yes Yes Yes 2 Yes 

2013 Yes Yes Yes Yes 2 Yes 

2014 Yes Yes Yes Yes 2 Yes 

 

Walker Hall 

Year Sprinkler or 

Fire               

Suppression  

System (Y/N) 

Heat &/or 

Smoke Detec-

tor (Y/N) 

Fire Alarm    

(Y/N) 

Strobe Lights 

(Y/N) 

Number of 

Mandatory  

Supervised 

Fire Drills 

Student Trained to  

Evacuate Building/

Meet at Assembly Area 

(Y/N) 

2012 Yes Yes Yes Yes 2 Yes 

2013 Yes Yes Yes Yes 2 Yes 

2014 Yes Yes Yes Yes 2 Yes 

 

Clark Hall 

Year Sprinkler or 

Fire               

Suppression  

System (Y/N) 

Heat &/or 

Smoke Detec-

tor (Y/N) 

Fire Alarm    

(Y/N) 

Strobe Lights 

(Y/N) 

Number of 

Mandatory  

Supervised 

Fire Drills 

Student Trained to  

Evacuate Building/

Meet at Assembly Area 

(Y/N) 

2012 Yes Yes Yes Yes 2 Yes 

2013 Yes Yes Yes Yes 2 Yes 

2014 Yes Yes Yes Yes 2 Yes 



 

Fire Log 

      87                                                                                                                                                               Texas Christian University Police Department        

 

 Residence Halls—Fire Safety 

 
Foster Hall 

Year Sprinkler or 

Fire               

Suppression  

System (Y/N) 

Heat &/or 

Smoke Detec-

tor (Y/N) 

Fire Alarm    

(Y/N) 

Strobe Lights 

(Y/N) 

Number of 

Mandatory  

Supervised 

Fire Drills 

each year 

Student Trained to  

Evacuate Building/

Meet at Assembly Area 

(Y/N) 

2012 Yes Yes Yes Yes 2 Yes 

2013 Yes Yes Yes Yes 2 Yes 

2014 Yes Yes Yes Yes 2 Yes 

 

Colby Hall 

Year Sprinkler or 

Fire               

Suppression  

System (Y/N) 

Heat &/or 

Smoke Detec-

tor (Y/N) 

Fire Alarm    

(Y/N) 

Strobe Lights 

(Y/N) 

Number of 

Mandatory  

Supervised 

Fire Drills 

Student Trained to  

Evacuate Building/

Meet at Assembly Area 

(Y/N) 

2012 Yes Yes Yes No 2 Yes 

2013 Yes Yes Yes No 2 Yes 

2014 Yes Yes Yes No 2 Yes 

 

Sherley Hall 

Year Sprinkler or 

Fire               

Suppression  

System (Y/N) 

Heat &/or 

Smoke Detec-

tor (Y/N) 

Fire Alarm    

(Y/N) 

Strobe Lights 

(Y/N) 

Number of 

Mandatory  

Supervised 

Fire Drills 

Student Trained to  

Evacuate Building/

Meet at Assembly Area 

(Y/N) 

2012 Yes Yes Yes Yes 2 Yes 

2013 Yes Yes Yes Yes 2 Yes 

2014 Yes Yes Yes Yes 2 Yes 
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 Residence Halls—Fire Safety 

 
Waits Hall 

Year Sprinkler or 

Fire               

Suppression  

System (Y/N) 

Heat &/or 

Smoke Detec-

tor (Y/N) 

Fire Alarm    

(Y/N) 

Strobe Lights 

(Y/N) 

Number of 

Mandatory  

Supervised 

Fire Drills 

each year 

Student Trained to  

Evacuate Building/

Meet at Assembly Area 

(Y/N) 

2012 Yes Yes Yes Yes 2 Yes 

2013 Yes Yes Yes Yes 2 Yes 

2014 Yes Yes Yes Yes 2 Yes 

 

Brachman Hall 

Year Sprinkler or 

Fire               

Suppression  

System (Y/N) 

Heat &/or 

Smoke Detec-

tor (Y/N) 

Fire Alarm    

(Y/N) 

Strobe Lights 

(Y/N) 

Number of 

Mandatory  

Supervised 

Fire Drills 

Student Trained to  

Evacuate Building/

Meet at Assembly Area 

(Y/N) 

2012 Yes Yes Yes Yes 2 Yes 

2013 Yes Yes Yes Yes 2 Yes 

2014 Yes Yes Yes Yes 2 Yes 

 

Frances Sadler Hall 

Year Sprinkler or 

Fire               

Suppression  

System (Y/N) 

Heat &/or 

Smoke Detec-

tor (Y/N) 

Fire Alarm    

(Y/N) 

Strobe Lights 

(Y/N) 

Number of 

Mandatory  

Supervised 

Fire Drills 

Student Trained to  

Evacuate Building/

Meet at Assembly Area 

(Y/N) 

2012 Yes Yes Yes Yes 2 Yes 

2013 Yes Yes Yes Yes 2 Yes 

2014 Yes Yes Yes Yes 2 Yes 
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 Residence Halls—Fire Safety 

 
Moody Hall 

Year Sprinkler or 

Fire               

Suppression  

System (Y/N) 

Heat &/or 

Smoke Detec-

tor (Y/N) 

Fire Alarm    

(Y/N) 

Strobe Lights 

(Y/N) 

Number of 

Mandatory  

Supervised 

Fire Drills 

each year 

Student Trained to  

Evacuate Building/

Meet at Assembly Area 

(Y/N) 

2012 Yes Yes Yes Yes 2 Yes 

2013 Yes Yes Yes Yes 2 Yes 

2014 Yes Yes Yes Yes 2 Yes 

 

Beckham Shelburne Hall 

Year Sprinkler or 

Fire               

Suppression  

System (Y/N) 

Heat &/or 

Smoke Detec-

tor (Y/N) 

Fire Alarm    

(Y/N) 

Strobe Lights 

(Y/N) 

Number of 

Mandatory  

Supervised 

Fire Drills 

Student Trained to  

Evacuate Building/

Meet at Assembly Area 

(Y/N) 

2012 Yes Yes Yes Yes 2 Yes 

2013 Yes Yes Yes Yes 2 Yes 

2014 Yes Yes Yes Yes 2 Yes 

 

Wiggins Hall 

Year Sprinkler or 

Fire               

Suppression  

System (Y/N) 

Heat &/or 

Smoke Detec-

tor (Y/N) 

Fire Alarm    

(Y/N) 

Strobe Lights 

(Y/N) 

Number of 

Mandatory  

Supervised 

Fire Drills 

Student Trained to  

Evacuate Building/

Meet at Assembly Area 

(Y/N) 

2012 Yes Yes Yes Yes 2 Yes 

2013 Yes Yes Yes Yes 2 Yes 

2014 Yes Yes Yes Yes 2 Yes 
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 Residence Halls—Fire Safety 

 
Tomlinson Hall 

Year Sprinkler or 

Fire               

Suppression  

System (Y/N) 

Heat &/or 

Smoke Detec-

tor (Y/N) 

Fire Alarm    

(Y/N) 

Strobe Lights 

(Y/N) 

Number of 

Mandatory  

Supervised 

Fire Drills 

each year 

Student Trained to  

Evacuate Building/

Meet at Assembly Area 

(Y/N) 

2012 Yes Yes Yes Yes 2 Yes 

2013 Yes Yes Yes Yes 2 Yes 

2014 Yes Yes Yes Yes 2 Yes 

 

Martin-Moore Hall 

Year Sprinkler or 

Fire               

Suppression  

System (Y/N) 

Heat &/or 

Smoke Detec-

tor (Y/N) 

Fire Alarm    

(Y/N) 

Strobe Lights 

(Y/N) 

Number of 

Mandatory  

Supervised 

Fire Drills 

each year 

Student Trained to  

Evacuate Building/

Meet at Assembly Area 

(Y/N) 

2012 Yes Yes Yes Yes 2 Yes 

2013 Yes Yes Yes Yes 2 Yes 

2014 Yes Yes Yes Yes 2 Yes 

 

Marlene Hays Hall 

Year Sprinkler or 

Fire               

Suppression  

System (Y/N) 

Heat &/or 

Smoke Detec-

tor (Y/N) 

Fire Alarm    

(Y/N) 

Strobe Lights 

(Y/N) 

Number of 

Mandatory  

Supervised 

Fire Drills 

Student Trained to  

Evacuate Building/

Meet at Assembly Area 

(Y/N) 

2012       

2013       

2014 Yes Yes Yes Yes 2 Yes 
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 Residence Halls—Fire Safety 

 
Pamela and Edward Clark Hall 

Year Sprinkler or 

Fire               

Suppression  

System (Y/N) 

Heat &/or 

Smoke Detec-

tor (Y/N) 

Fire Alarm    

(Y/N) 

Strobe Lights 

(Y/N) 

Number of 

Mandatory  

Supervised 

Fire Drills 

each year 

Student Trained to  

Evacuate Building/

Meet at Assembly Area 

(Y/N) 

2012       

2013 Yes Yes Yes Yes 2 Yes 

2014 Yes Yes Yes Yes 2 Yes 

 

Marion Hall 

Year Sprinkler or 

Fire               

Suppression  

System (Y/N) 

Heat &/or 

Smoke Detec-

tor (Y/N) 

Fire Alarm    

(Y/N) 

Strobe Lights 

(Y/N) 

Number of 

Mandatory  

Supervised 

Fire Drills 

each year 

Student Trained to  

Evacuate Building/

Meet at Assembly Area 

(Y/N) 

2012       

2013 Yes Yes Yes Yes 2 Yes 

2014 Yes Yes Yes Yes 2 Yes 

 

Moncrief Hall 

Year Sprinkler or 

Fire               

Suppression  

System (Y/N) 

Heat &/or 

Smoke Detec-

tor (Y/N) 

Fire Alarm    

(Y/N) 

Strobe Lights 

(Y/N) 

Number of 

Mandatory  

Supervised 

Fire Drills 

each year 

Student Trained to  

Evacuate Building/

Meet at Assembly Area 

(Y/N) 

2012 Yes Yes Yes Yes 2 Yes 

2013 Yes Yes Yes Yes 2 Yes 

2014 Yes Yes Yes Yes 2 Yes 
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 Residence Halls—Fire Safety 

 

 
Bellaire Condo B 

Year Sprinkler or 

Fire               

Suppression  

System (Y/N) 

Heat &/or 

Smoke Detec-

tor (Y/N) 

Fire Alarm    

(Y/N) 

Strobe Lights 

(Y/N) 

Number of 

Mandatory  

Supervised 

Fire Drills 

each year 

Student Trained to  

Evacuate Building/

Meet at Assembly Area 

(Y/N) 

2012 No Yes No No 0 No 

2013 No Yes No No 0 No 

2014 Not in service  

 

Bellaire Condo C 

Year Sprinkler or 

Fire               

Suppression  

System (Y/N) 

Heat &/or 

Smoke Detec-

tor (Y/N) 

Fire Alarm    

(Y/N) 

Strobe Lights 

(Y/N) 

Number of 

Mandatory  

Supervised 

Fire Drills 

each year 

Student Trained to  

Evacuate Building/

Meet at Assembly Area 

(Y/N) 

2012 No Yes Yes Yes 0 No 

2013 No Yes No No 0 No 

2014 Not in service  
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 Residence Halls—Fire Safety 

 
Cantey Place Apartments A 

Year Sprinkler or 

Fire               

Suppression  

System (Y/N) 

Heat &/or 

Smoke Detec-

tor (Y/N) 

Fire Alarm    

(Y/N) 

Strobe Lights 

(Y/N) 

Number of 

Mandatory  

Supervised 

Fire Drills 

each year 

Student Trained to  

Evacuate Building/

Meet at Assembly Area 

(Y/N) 

2012 Inactive  

2013 Inactive  

2014 Inactive 

 

Cantey Place Apartments B 

Year Sprinkler or 

Fire               

Suppression  

System (Y/N) 

Heat &/or 

Smoke Detec-

tor (Y/N) 

Fire Alarm    

(Y/N) 

Strobe Lights 

(Y/N) 

Number of 

Mandatory  

Supervised 

Fire Drills 

Student Trained to  

Evacuate Building/

Meet at Assembly Area 

(Y/N) 

2012 Inactive  

2013 Inactive  

2014 Inactive 

 

GrandMarc South 

Year Sprinkler or 

Fire               

Suppression  

System (Y/N) 

Heat &/or 

Smoke Detec-

tor (Y/N) 

Fire Alarm    

(Y/N) 

Strobe Lights 

(Y/N) 

Number of 

Mandatory  

Supervised 

Fire Drills 

Student Trained to  

Evacuate Building/

Meet at Assembly Area 

(Y/N) 

2012 Yes Yes Yes Yes 2 Yes 

2013 Yes Yes Yes Yes 2 Yes 

2014 Yes Yes Yes Yes 2 Yes 
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 Residence Halls—Fire Safety 

 
GrandMarc North 

Year Sprinkler or 

Fire               

Suppression  

System (Y/N) 

Heat &/or 

Smoke Detec-

tor (Y/N) 

Fire Alarm    

(Y/N) 

Strobe Lights 

(Y/N) 

Number of 

Mandatory  

Supervised 

Fire Drills 

each year 

Student Trained to  

Evacuate Building/

Meet at Assembly Area 

(Y/N) 

2012 Yes Yes Yes Yes 2 Yes 

2013 Yes Yes Yes Yes 2 Yes 

2014 Yes Yes Yes Yes 2 Yes 

 

Moore House (Leibrock Village) 

Year Sprinkler or 

Fire               

Suppression  

System (Y/N) 

Heat &/or 

Smoke Detec-

tor (Y/N) 

Fire Alarm    

(Y/N) 

Strobe Lights 

(Y/N) 

Number of 

Mandatory  

Supervised 

Fire Drills 

Student Trained to  

Evacuate Building/

Meet at Assembly Area 

(Y/N) 

2012 Yes Yes Yes Yes 2 Yes 

2013 Yes Yes Yes Yes 2 Yes 

2014 Yes Yes Yes Yes 2 Yes 

 

Able Harger/Beasley (Leibrock Village) 

Year Sprinkler or 

Fire               

Suppression  

System (Y/N) 

Heat &/or 

Smoke Detec-

tor (Y/N) 

Fire Alarm    

(Y/N) 

Strobe Lights 

(Y/N) 

Number of 

Mandatory  

Supervised 

Fire Drills 

Student Trained to  

Evacuate Building/

Meet at Assembly Area 

(Y/N) 

2012 Yes Yes Yes Yes 2 Yes 

2013 Yes Yes Yes Yes 2 Yes 

2014 Yes Yes Yes Yes 2 Yes 
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 Residence Halls—Fire Safety 

 
Hill/Mabee (Leibrock Village) 

Year Sprinkler or 

Fire               

Suppression  

System (Y/N) 

Heat &/or 

Smoke Detec-

tor (Y/N) 

Fire Alarm    

(Y/N) 

Strobe Lights 

(Y/N) 

Number of 

Mandatory  

Supervised 

Fire Drills 

each year 

Student Trained to  

Evacuate Building/

Meet at Assembly Area 

(Y/N) 

2012 Yes Yes Yes Yes 2 Yes 

2013 Yes Yes Yes Yes 2 Yes 

2014 Yes Yes Yes Yes 2 Yes 

 

McCart Housing—Grad. Apts. C1—2901 McCart 

Year Sprinkler or 

Fire               

Suppression  

System (Y/N) 

Heat &/or 

Smoke Detec-

tor (Y/N) 

Fire Alarm    

(Y/N) 

Strobe Lights 

(Y/N) 

Number of 

Mandatory  

Supervised 

Fire Drills 

Student Trained to  

Evacuate Building/

Meet at Assembly Area 

(Y/N) 

2012 No Yes Yes Yes 2 Yes 

2013 No Yes Yes Yes 2 Yes 

2014 No Yes Yes Yes 2 Yes 

 

McCart Housing—Grad. Apts. C2—2921 McCart 

Year Sprinkler or 

Fire               

Suppression  

System (Y/N) 

Heat &/or 

Smoke Detec-

tor (Y/N) 

Fire Alarm    

(Y/N) 

Strobe Lights 

(Y/N) 

Number of 

Mandatory  

Supervised 

Fire Drills 

Student Trained to  

Evacuate Building/

Meet at Assembly Area 

(Y/N) 

2012 No Yes Yes Yes 2 Yes 

2013 No Yes Yes Yes 2 Yes 

2014 No Yes Yes Yes 2 Yes 
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 Residence Halls—Fire Safety 

 
McCart Housing—Grad. Apts. C3—2945 McCart 

Year Sprinkler or 

Fire               

Suppression  

System (Y/N) 

Heat &/or 

Smoke Detec-

tor (Y/N) 

Fire Alarm    

(Y/N) 

Strobe Lights 

(Y/N) 

Number of 

Mandatory  

Supervised 

Fire Drills 

each year 

Student Trained to  

Evacuate Building/

Meet at Assembly Area 

(Y/N) 

2012 No Yes Yes Yes 2 Yes 

2013 No Yes Yes Yes 2 Yes 

2014 No Yes Yes Yes 2 Yes 

 

McCart Housing—Grad. Apts. C4—2965 McCart 

Year Sprinkler or 

Fire               

Suppression  

System (Y/N) 

Heat &/or 

Smoke Detec-

tor (Y/N) 

Fire Alarm    

(Y/N) 

Strobe Lights 

(Y/N) 

Number of 

Mandatory  

Supervised 

Fire Drills 

Student Trained to  

Evacuate Building/

Meet at Assembly Area 

(Y/N) 

2012 No Yes Yes Yes 2 Yes 

2013 No Yes Yes Yes 2 Yes 

2014 No Yes Yes Yes 2 Yes 

 

Sandage Housing—Grad. Apts. C5—2900 Sandage 

Year Sprinkler or 

Fire               

Suppression  

System (Y/N) 

Heat &/or 

Smoke Detec-

tor (Y/N) 

Fire Alarm    

(Y/N) 

Strobe Lights 

(Y/N) 

Number of 

Mandatory  

Supervised 

Fire Drills 

Student Trained to  

Evacuate Building/

Meet at Assembly Area 

(Y/N) 

2012 No Yes Yes Yes 2 Yes 

2013 No Yes Yes Yes 2 Yes 

2014 No Yes Yes Yes 2 Yes 
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 Residence Halls—Fire Safety 

 
Sandage Housing—Grad. Apts. C6—2920 Sandage 

Year Sprinkler or 

Fire               

Suppression  

System (Y/N) 

Heat &/or 

Smoke Detec-

tor (Y/N) 

Fire Alarm    

(Y/N) 

Strobe Lights 

(Y/N) 

Number of 

Mandatory  

Supervised 

Fire Drills 

each year 

Student Trained to  

Evacuate Building/

Meet at Assembly Area 

(Y/N) 

2012 No Yes Yes Yes 2 Yes 

2013 No Yes Yes Yes 2 Yes 

2014 No Yes Yes Yes 2 Yes 

 

Sandage Housing—Grad. Apts. C7—2940 Sandage 

Year Sprinkler or 

Fire               

Suppression  

System (Y/N) 

Heat &/or 

Smoke Detec-

tor (Y/N) 

Fire Alarm    

(Y/N) 

Strobe Lights 

(Y/N) 

Number of 

Mandatory  

Supervised 

Fire Drills 

Student Trained to  

Evacuate Building/

Meet at Assembly Area 

(Y/N) 

2012 No Yes Yes Yes 2 Yes 

2013 No Yes Yes Yes 2 Yes 

2014 No Yes Yes Yes 2 Yes 

 

Sandage Housing—Grad. Apts. C8—2960 Sandage 

Year Sprinkler or 

Fire               

Suppression  

System (Y/N) 

Heat &/or 

Smoke Detec-

tor (Y/N) 

Fire Alarm    

(Y/N) 

Strobe Lights 

(Y/N) 

Number of 

Mandatory  

Supervised 

Fire Drills 

Student Trained to  

Evacuate Building/

Meet at Assembly Area 

(Y/N) 

2012 No Yes Yes Yes 2 Yes 

2013 No Yes Yes Yes 2 Yes 

2014 No Yes Yes Yes 2 Yes 
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